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Abstract: To enhance the quality of operations in 

each unit, the accounting and financial system 

within the organization plays a significant role in 

preventing fraud and errors. Applying ethical 

accounting principles in a business is essential for 

improving the effectiveness of the accounting 

system. An efficient organizational accounting 

system will drive the development of the business, 

strengthening its competitive capabilities. In recent 

years, Vietnam has witnessed numerous cases of 

fraud and errors in financial reports, affecting the 

performance of various entities. These errors stem 

from various factors, including the responsibility of 

accountants, those directly involved in accounting 

tasks. Therefore, improving the quality of the 

accounting department as a whole and enhancing the 

accountability of accountants in particular is crucial 

for enhancing transparency and reliability in 

financial information. This article aims to synthesize 

some general theories on professional ethics and 

provide an overview of studies on factors 

influencing the application of professional ethics, 

specifically in decision-making related to ethics 

within the province of Thai Nguyen.The 

overarching goal of this study is to examine the 

factors influencing the application of accounting 

ethics in small and medium-sized enterprises 

(SMEs) in Thai Nguyen province. To conduct this 

study, the author reviewed and summarized existing 

research worldwide on factors influencing 

professional ethics in accounting. The thesis 

employs a mixed-method approach, combining 

qualitative and quantitative research methods. The 

author developed a theoretical model of accounting 

professional ethics based on existing theories and 

global research. This model comprises four factors 

influencing the professional ethics of accounting 

employees in SMEs in Thai Nguyen: Competence 

and expertise, Internal control system, Regulations 

and legal policies, Application of information 

technology and Salary.The research used both 

qualitative and quantitative research methods to 

investigate and validate this model. The thesis was 

guided by Mrs. Vu Thuy Ha and data were collected 

from interviews with accountants and chief 

accountants in the field, involving 382 participants. 

Cronbach's Alpha was conducted to confirm the 

validity, and all thresholds were above 0,6.Based on 

the research findings, the author proposed several 

solutions that directly impact the identified factors, 

aiming to enhance the effectiveness of applying 

accounting ethics in small and medium-sized 

businesses in Thai Nguyen province. 

Keywords: Competence, expertise, Internal 

control system, Regulations, legal policies, 

Application of information technology. 

 

I. Introduction 
In the current context, the goal of economic 

integration and development has become extremely 

important for many countries around the world, and 

Vietnam is no exception. To meet the demands of 

integration into the global economy, we have had to 

change and improve economic policy, diversify 

international relations and multilateralize. As a 

result, we have had the opportunity to attract 

investment capital, learn scientific knowledge, 

advanced technology, resources and management 

experience from other countries. This helps us 

improve national capacity and meet socio-economic 

development requirements.However, to achieve this 

goal, we need to focus on improving and enhancing 

the quality of operations of each enterprise and unit 

in the economic system. Sustainable development 

and continuous performance improvement become 

essential and urgent. In this situation, the role of the 

accounting and financial system at each enterprise 

becomes indisputably important. This system not 

only provides important information, but also 

checks the situation and results of enterprise 

activities. Therefore, properly organizing accounting 

work becomes one of the areas that businesses are 

most interested in and focused.In addition to 

following the general organizational principle, the 

organization of accounting work must also be 

compatible with the characteristics of each industry 

and business to ensure efficiency. This makes the 

goal of improving production and business 
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efficiency of enterprises possible.Small and Medium 

Enterprises (SMEs) is a term applied worldwide for 

small and medium sized enterprises (in terms of 

capital, revenue and number of employees) (Jasra et 

al., 2011). This type of business is always the 

preferred choice and is becoming more and more 

popular globally because of its small capital 

investment and simple organizational structure. 

SMEs contribute to solving employment problems 

very effectively, developing socio-economic, 

increasing GDP for the country, and training a 

dynamic and highly qualified staff and management 

team (Neagu, 2016). In reality, small and medium-

sized enterprises (SMEs) constitute 95% of the total 

number of businesses worldwide, and developing 

countries tend to have a higher tendency to develop 

smaller enterprises compared to other nations. 

However, the application of ethical accounting 

standards is primarily focused on large enterprises. 

 

II. Method 
2.1Conceptual framework 

There are many different approaches when 

conducting a study, so in this chapter the author 

introduces the methods used in the dissertation, the 

level of use and what part of the thesis will be 

applied. Thereby, the author wishes to increase 

reliability, ensure clarity about the quality of the 

research as well as the scientific nature of the thesis. 

In addition, this chapter also outlines how the author 

conducts the survey as well as the data collected 

during the research of the topic 

 

 
 

2.2 Resarch approach and design 

This study was conducted to understand the 

factors affecting the application of accounting ethics 

in small and medium enterprises in Thai Nguyen 

province. The study will be based on a quantitative 

research design. Quantitative research involves the 

numerical representation and manipulation of data 

to interpret and explain observed phenomena. This 

type of research encompasses many different 

scientific and social fields, including physics, 

biology, psychology, sociology, and geology. In 

essence, certain topics appear to be consistent with a 

quantitative approach, which requires the collection 

of numerical data to describe an event Sukamolson, 

S. (2007).Based on data from online surveys, 

quantitative research is used to test models and 

hypotheses.This study uses a descriptive survey 

design to investigate the factors that determine the 

adoption of accounting ethics in small and medium-

sized enterprises in Thai Nguyen province. Surveys 

are one of the most traditional ways to collect 

information from a sample of individuals to 

extrapolate results to a large population. In this 

study, a questionnaire survey was conducted to 

understand the factors affecting the intention to 

apply accounting ethics of small and medium-sized 

enterprises in Thai Nguyen province. In the 

questionnaire, participants will be asked to provide 

some basic personal information, their 

understanding and assessment of accounting ethics 

as well as factors affecting the application of 

accounting ethics. accounting at small and medium 

enterprises in Thai Nguyen city. The biggest 

advantage of using surveys is that it allows 

researchers to collect large amounts of data quickly, 

simply, saving time and costs while still being 

effective. Surveys are conducted for a variety of 

purposes in a variety of ways, such as email, phone, 

or in-person surveys. After collecting data, SPSS 

software will be used for processing. 

 

2.3. Data Collection 

2.3.1 Data sources 

Both secondary and primary data were used 

in this investigation. Regarding key data, 

information is collected directly from respondents 

through questionnaires. The objectives of the study 

were assessed using this type of data. The input data 

will be processed by reading and proofreading to 

identify keywords that can be used as the text takes 

up the majority of the data. From books, magazines 

(articles) and the internet, secondary data was 

collected. This information was used to create 

questionnaires and research models.The main 

benefit of collecting secondary data for this study 

was to compare and validate the data collected 

through the questionnaire. The approach of a 

questionnaire survey should be used to collect key 

data. Online surveys are used because they can be 

completed in a short period of time and offer the 

benefit of reducing research costs without 

sacrificing efficiency. 
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2.3.2. Data Collection Tools 

For academic resources, authors will use 

search engines such as Google, Google Scholar or 

Research Gate. Google Forms will be used to create 

easy-to-understand, concise and straightforward 

surveys that prevent respondents from 

misinterpreting them.Several steps are taken to 

examine the data after it has been collected from 

respondents, including editing, coding, and 

tabulation. The data collection is separated, 

modified and modified during the editing process. 

The information needs to be coded for subsequent 

processing, which entails giving each response a 

number or another symbol to classify it and tabulate 

the relevant information in rows and columns. Using 

statistical tools and procedures, the collected data is 

combined and processed. Data tabulation and 

graphical display are examples of statistical tools. 

These two visualization tools provide a high-level 

summary of a collection of numerical data. They 

provide for clear, understandable presentation of 

data. The reader gets a visual idea of statistical data 

through its graphical presentation. 

 

2.4 Sampling 

The survey subjects of the study were accountants in 

small and medium enterprises in Thai Nguyen 

province. The study used the sample size calculation 

formula in the case of the known population size of 

Yamane Taro (1967): 

 
n - sample size  

N - sample scale  

e - acceptable sampling error  

* 95% confidence level and p=0.05 are assumed 

Therefore, it can calculate the sample size with 

N=8.900, e=0.05 as follows: 

 

 
 

III. Results 
3.1 Descriptive Sample Statistics 

This section presents survey results about 

participants' personal information, including gender, 

age, education level, seniority, current job position, 

business field, and some basic knowledge of 

Accounting Professional Ethics. The data is 

presented as frequency and percentage to provide a 

detailed view of the characteristics of the 

participating group. The statistical information, once 

processed, is presented in tables to assist the 

researcher in better understanding the characteristics 

of the subjects studied 

 

Table 3.1: Respondents’ distribution by Gender 
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Table 3.2: Respondents’ distribution by Age 

 
 

In terms of age, 48 people surveyed were 

aged 20-25 years, accounting for 15,95% of the 

total sample studied. The number of people aged 

26-35 years old has the highest rate, accounting for 

42,19% reaching 127 people, the number of people 

in this age group reaching the highest value is 

evident because this is the golden age in working 

age. The number of people aged 36-40 years was 

99, the 2nd highest and reached 32,89%. There 

were 16 people aged 41-50 years old, reaching 

5,32% and the number of people over 50 years old, 

usually those under management level or having 

high positions in the field of accounting and 

auditing, reached 11 people, equivalent to 3,65%. A 

person goes through many different age stages in 

life, and in each age stage they have different 

behaviors, thoughts, roles in society, leading to 

different behaviors and thoughts about accounting 

ethics at different age stages. 

 

Table 3.3: Respondents’ distribution by Education level 

 
 

In terms of education level, the vast 

majority of respondents graduated from universities 

and colleges, accounting for 68,44%, reaching 206 

respondents answering the question, followed by 

intermediate level (accounting for 19,27%) 

corresponding to 58 people out of 301 valid votes. 

The proportion of postgraduate level learners was 

24 corresponding to 7,97%, and other qualifications 

accounted for just over 4%, a small fraction of the 

total votes obtained. Labor qualifications indicate 

an overview of employees with different 

qualifications related to accounting professional 

ethics, for different education levels, the question 

participants will be aware of the application of 

accounting professional ethical standards at 

different enterprises. 
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Table 3.4. Respondents’ distribution by Working Experience 

 
 

Shows the marked difference in work 

experience in the corporate environment among the 

participants, of which those with 1-5 years of 

experience accounted for the highest proportion 

(45,51%) corresponding to 137 people out of a total 

of 301 sessions. The group of workers with 

seniority under 1 year accounted for 36 people, 

most of this age group were recent graduates, 

reaching 36 people, equivalent to 11,96% of the 

total vote. Ranked 2nd is the group of people with 

seniority from 6-10 years (20,93%). The number of 

people with seniority from 11 to 15 years are core 

employees in enterprises, accounting for 13,95% 

and the group of people who have devoted more 

than 15 years at small and medium enterprises in 

Thai Nguyen city reached 23 people, equivalent to 

7,64%. The higher the working seniority, the higher 

the professional ethic and prestige at work 

 

Table 3.5. Respondents’ distribution by Professional level 

 
 

Table 3.5 describes the percentage of respondents 

according to their current job position. There is a 

clear difference in the number of respondents by 

job position. While the number of Employees was 

overwhelming at 58,47%, the number of people 

holding senior positions including head of 

accounting department, director, deputy director 

was less, accounting for 41,53% of the total votes. 
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Table 3.6. Research sample information by type of business 

 
 

The statistics table presents a detailed 

view of the distribution of the valid sample in five 

different sectors, including Manufacturing, Trade, 

Services, Construction and others. In the field of 

production there are a total of 75 samples, which is 

24,92% of the total. This is a major contribution, 

with the cumulative percentage reaching 18,94%. 

Trade accounted for a large portion of the total, 

with 88 samples and 29,24%, and contributed 

significantly to the cumulative percentage, which 

was 47,18%. Meanwhile, the service has 65 

samples, accounting for 21,59% of the total, and 

contributes 16,28% to the cumulative percentage. 

Construction has an impressive contribution of 45 

acres (14,95%) and contributes 11,63% to the 

cumulative percentage. Finally, the other sector had 

the fewest samples, at 28 samples (9,30%), but 

contributed largely to the cumulative percentage, 

which was 24,92%. Other sectors include the fields 

of culture, education, agriculture and forestry. 

 

3.2 Reliability Test 

In order to evaluate the reliability of the 

scale, the author uses the Cronbach Alpha 

coefficient to check the internal consistency of the 

test, identifying observed variables that are 

inconsistent (consistent) with the test in measuring 

the present. investigation statue. Cronbach Alpha is 

the most commonly applied coefficient when 

evaluating the reliability of multivariate scales 

(Including 3 or more observed variables). It 

measures the consistency of observed variables 

within the same scale measuring the same concept. 

In factor analysis, many researchers believe that a 

Cronbach Alpha of 0,8 or higher, close to 1, is a 

good scale. From 0,7 to 0,8 is usable. Some 

researchers suggest that a Cronbach Alpha of 0,6 or 

higher can be used in cases where the research 

concept is new to respondents in the research 

context.The Crobach alpha coefficient only 

indicates whether the observed variables are linked 

to each other or not, thereby indicating which 

observed variables should be removed and which 

observed variables should be retained. At this time, 

the Corrected Item-Total Correlation coefficient 

helps researchers eliminate observed variables that 

do not contribute much to the description to be 

measured. 
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Table 3.7. Scale reliability of independent variables (1st time) 
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The professional competency factor 

component scale comprises 5 observed variables, 

with a Cronbach's Alpha coefficient for the 

population at 0,781, exceeding the recommended 

threshold of 0,6. The total corrected variable 

correlation coefficient among all observed variables 

exceeds 0.3. However, upon removing CAE4, 

which had an Alpha coefficient greater than 0,781, 

the overall Cronbach's Alpha coefficient improved 

to 0,872. This adjustment ensures that all variables 

meet standard requirements and achieve 

reliability.The internal control system factor 

component scale includes 4 observed variables, and 

the Cronbach's Alpha coefficient for the population 

stands at 0,862, surpassing the 0,6 benchmark. The 

total corrected variable correlation coefficient is 

greater than 0,3 for all observed variables, and 

removing any of them results in a lower Cronbach's 

Alpha coefficient, indicating that the scale meets 

the standard and attains reliability.The policy mode 

factor component scale, consisting of 4 observed 

variables, boasts an overall Cronbach's Alpha 

coefficient of 0,803, meeting the reliability criteria. 

Despite the reduction in Alpha coefficient when 

removing individual observed variables, the scale 

remains reliable based on the established 

standards.The Compensation factor component 

scale, featuring 4 observed variables, demonstrates 

a Cronbach's Alpha coefficient for the population of 

0,829, meeting the reliability threshold. The total 

corrected variable correlation coefficient exceeds 

0,3 for all observed variables, and removing any 

variable results in a lower Alpha coefficient. This 

confirms the scale's reliability.The information 

technology application component scale includes 4 

observed variables, with a Cronbach's Alpha 

coefficient for the population at 0,721, surpassing 

the 0,6 threshold. The total corrected variable 

correlation coefficient is greater than 0,3 for all 

observed variables, indicating the scale's reliability 

despite a reduction in Alpha coefficient when 

removing individual variables. 

 

Table 3.8. The reliability of the scales of the dependent variables 

 
 

The dependent variable scale, comprising 3 

observed variables, has a Cronbach's Alpha 

coefficient for the population at 0,914, exceeding 

the recommended 0,6 threshold. The total corrected 

variable correlation coefficient for all observed 

variables is greater than 0,3, confirming the scale's 

reliability. 

After conducting data analysis and assessing the 

reliability of the scale using Cronbach's Alpha 

coefficient for both independent and dependent 

variables, it was determined that one variable was 

eliminated. The final scale retains 25 observed 

variables, ensuring reliability for testing research 

hypotheses. 

 

3.3. Exploration factor analysis  

The research employs the Exploratory 

Factor Analysis (EFA) method to streamline a set 

of n observed variables, representing small 

characteristics, into a set of F-factors, embodying 

larger characteristics. This is done to enhance 

convenience for the researcher, with F<n, according 

to the work of Huang and Chu (2008).Several 

criteria are applied in the EFA process, including 

the Kaiser-Meyer-Olkin (KMO) Coefficient, 

Bartlett Test, Specific Value, Total Variance 

Interpretation, and Factor Load: KMO Coefficient: 

Ensuring suitability for factor analysis, the KMO 

value must range between 0,5 ≤ KMO ≤ 1 

(Nguyen, 2012). If it falls below 0,5, factor analysis 

is deemed inappropriate for the dataset. Bartlett 

Test: This test determines whether the n-variables 

observed in the F-factor are correlated. A 

statistically significant Bartlett's test (Bartlett's test 

< 0,05) indicates correlation among the observed 

variables within that factor (Nguyen, 2012). 

Eigenvalues: Used to explain total variance and 

determine the number of factors in EFA (Liu et al., 

2003). Only factors with Eigenvalue ≥ 1 are 

considered eligible to represent the data 

interpretation of the entire observed variable. Total 

Variance Interpretation: Reveals how much of the 



 

  

International Journal of Humanities Social Science and Management (IJHSSM) 

Volume 4, Issue 2, Mar.-Apr., 2024, pp: 1327-1341                        www.ijhssm.org                                                     

 

 

 

| Impact Factor value 7.52 |                            ISO 9001: 2008 Certified Journal                                      Page 1336 

extracted elements will be condensed and how 

much will be lost. If the total variance ≥ 50% is 

explained, the EFA model is deemed appropriate 

(Nguyen, 2012). Factor Load: Presents the 

correlation relationship between the observed 

variable and the factor. A higher load factor 

indicates a stronger correlation between the 

observed variable and the factor (DeCoster & 

Claypool, 2004). An observed variable is 

considered statistically significant if the Loading 

Factor ≥ 0,5. In a meta-analysis of 25 observed 

variables for the independent variables, the 

obtained results are detailed in the ensuing tables 

 

Table 3.9. KMO and Bartlett's Test of independent variables 

 
 

In Table 3.9, the values for the Kaiser-

Meyer-Olkin (KMO) Coefficient and Bartlett's Test 

for independent variables are presented. The KMO 

Coefficient is calculated as 0,748, surpassing the 

threshold of 0,5. Concurrently, the significance 

level for Bartlett's Experiment is 0.000, which is 

less than 0,05. These results indicate a strong 

correlation among the observed variables within the 

factor, affirming that the dataset is suitable for 

exploratory factor analysis 

 

Table 3.10. Total Variance Explained 
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Table 3.10 shows the Total variance explained for 

the independent variables. Through table 4.10, it 

can be seen that the Initial Specific Value = 2,521 > 

1 at the fifth factor, so there are 5 coefficients 

extracted with cumulative variance = 54,048% (> 

50%). This shows that 54,048% of the data of the 

25 observed variables are explained through 5 

factors. The essence of the 25 observed variables in 

the Exploratory Factor Analysis (EFA) is most 

effectively encapsulated by these 5 factors. 

 

Table 4.11:Rotation component matrix of independent variables 
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At the first exploration factor analysis, the KMO 

coefficient and Bartlett's test, Initial Specific Value 

and Total Variance Interpretation all meet the 

research requirements. The results of factor 

analysis (EFA) for the independent variables of the 

rotation factor matrix (Table 3.11) show that the 

factor loading factor of the observed variables is 

more than 0.5 and the number of factors produced 

when analyzing the factor is 5 factors. This is 

consistent with the original hypothesis of the 

corresponding measurement variables for each 

factor 

 

Table 3.17: Model Summary 

 
 

The results of the linear regression analysis show 

that the model has a coefficient R = 0,843, which 

shows that the variables in the model are strongly 

correlated. R2 indicates the percentage of variation 

in the dependent variable that can be explained by 

independent variables (DeCoster &; Claypool, 

2004). The regression results report of the model 

shows R2 = 0,711, which means that the 

conformity of the model is 71,11%. 

 

Table 3.18: ANOVA 

 
 

The ANOVA table reveals a significant F-

statistic of 89,657 with a p-value of 0,000 (less than 

0,01), suggesting that the regression model aligns 

well with the collected dataset. The F-ratio signifies 

the statistical significance of the overall model, and 

the F-test assesses the relationship between the 

dependent and independent variables (DeCoster & 

Claypool, 2004). Consequently, the multilinear 

regression model is constructed in alignment with 

the population, affirming that the independent 

variables in the model are indeed associated with 

the dependent variable. 
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Table 3.19: Coefficient 

 
 

Regression analysis was used to assess the 

impact of independent variables, including policy 

regime, professional capacity, compensation, 

application of information technology and internal 

control system on the application of accounting 

ethics in small and medium companies in Thai 

Nguyen province. Looking at Table 3.19 , we see 

that independent factors have a significant 

influence on the application of accounting ethics 

because the regression weights are all statistically 

significant (sig = 0,000 < 0,01). Among them, the 

variables CAE, S, RLP, IT, ISC caused a positive 

impact on the application of accounting ethics in 

Thai Nguyen province (because of the positive Beta 

coefficient) 

 

IV. Conclusion and recommendation 
4.1 Conclusion 

The research topic inherits the research 

views of domestic and foreign scholars, the author 

has analyzed a research model suitable for research 

samples at small and medium-sized companies in 

Thai Nguyen province with 301 samples. Previous 

topics are based on the theoretical foundation of 

organizational culture as well as inheriting the 

views on influencing factors of previous scholars. 

Differences from previously published 

topics: Compared to some topics that the author 

overlooked in Chapter I, the research has been 

developed and the author added some of the 

following issues: The topic helps small and 

medium enterprises in Thai Nguyen province 

specifically assess the factors affecting the 

application of professional ethics Accounting and 

understanding the professional competency factors 

of accounting have the greatest influence on the 

application of accounting ethics in businesses. This 

will contribute to creating a basis for planning 

programs to formulate, plan, and guide the 

application of ethics in the current period 

effectively, increasing the ability to reform, 

innovate, and improve accounting in small and 

medium enterprises in Thai Nguyen province. In 

addition, the topic contributes to creating a premise 

for managers to grasp the influence of state policies 

on the accounting apparatus and accounting ethical 

standards at enterprises, from which managers will 

consider more carefully when issuing policies, and 

regimes. In addition, the topic helps to improve the 

understanding of the theoretical basis of accounting 

ethics and factors affecting accounting professional 

ethics as a foundation for research as well as future 

research work. 

 

4.2 Recommendation 

For the internal control system: Develop 

criteria for evaluating the performance of internal 

control: Traditional indicators for evaluating this 

performance such as minutes, conclusions 

published, detected violations, or recommendations 

in each inspection ... also qualitative. Therefore, the 

results are limited to directly measuring risk 

management, or enhancing compliance,... 

Therefore, companies should now actively develop 

a series of criteria to evaluate the level of 

compliance with the regime, accounting policies, 

ethical standards as well as professional capacity 

requirements. Complete internal control processes 

and methods:  Currently, the inspections of the new 

internal control are mainly aimed at compliance, 

the adequacy of documentation without focusing on 

assessing risks and the suitability of the entity's 

control procedures. Therefore, improve the process 

and methods of internal control in order identify 
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Control accounting system management activities. 

Regularly review documents and policies to update, 

edit and supplement promptly to suit and comply 

with the provisions of law and business practices, 

especially documents related to accounting work. 

For the legal system, the author would like 

to make some recommendations to improve this 

factor, thereby contributing to reducing fraud and 

errors in the accounting work of accounting staff as 

follows: Drafts, circulars, and documents related to 

accounting work must be carefully considered and 

decided. Promulgate professional and professional 

guiding documents, internal normative documents, 

and special documents detailing new contents in 

accounting. Formulate plans and implement the 

work of rotation, rotation, and change of cadre 

working positions, do not let civil servants hold one 

position for too long, and arrange rotation and 

rotation to a new suitable working position so that 

each civil servant to a new working position can 

promote their ability to complete their tasks The 

assignment must select the right cadre. Enhance 

exchange, provide information on propaganda of 

tax and accounting law policies, and answer tax 

problems via taxpayers' email addresses, and 

websites of the Department of Taxation, creating 

the most favorable conditions for the needs of 

consulting and supporting accountants. 

 For information technology application: 

Training planning includes training contents, 

training duration, training methods and 

responsibilities for plan implementation. This plan 

should be developed in detail for each group of 

employees according to their goals and 

responsibilities. Implement a training plan and 

evaluate implementation. 

Analyze the position and role of the group 

of participants in accounting work, in order to 

avoid the biggest risks that may occur such as: 

Errors or deliberate adjustment of data entered into 

the system, Adjustment of order or policy data to 

match performance data brought in from another 

data entry department,  Delaying or slowing down 

data entry, Not being conscious of complying with 

the operating process of the system due to improper 

perception of information quality problems and 

impacts of information quality and services on end 

users.Regularly monitor and evaluate the 

implementation of the system security plan. A 

number of criteria can be used to evaluate such as 

the number and time of system downtime; Number 

and percentage of users who do not comply with 

system security and confidentiality principles; 

Number of employee safety meetings or training; 

Completeness and update of system security 

records (including plans, reports on plan 

implementation and evaluation of plan 

implementation). 

Ensure economic operations and 

information exchange between processing 

operations and processing systems are 

reliableEnsure to limit system downtime due to 

errors, attacks or natural disasters; ensure system 

and information recovery in these situations. 

Ensure information technology services are ready 

for use.For salary : Perfecting the salary and bonus 

regime at enterprises will contribute to perfecting 

accounting ethics, attracting talented people to 

serve for a long time with the company. The current 

salary is due to the characteristics of the state sector 

according to the salary regime and tiers, so it is 

inappropriate to change the salary payment 

mechanism. Instead, to influence the salary policy 

is to develop and perfect the policy to evaluate the 

level of work completion to have the most realistic 

salary and bonus level. 

For professional capacity: Open training 

courses to improve accounting professional ethics 

in small and medium enterprises in Thai Nguyen 

province.Accountants are those who directly 

contribute to carrying out activities and organizing 

accounting work at units, creating quality 

information, providing quality information to users, 

so Therefore, they always play a key role in 

improving the quality of accounting work. 

Therefore, the task for each accountant is to 

constantly improve and maintain the quality of 

work to best meet job requirements. Companies in 

general and companies operating in the 

transportation sector in particular in the city need to 

have recruitment training policies, training 

programs and skills improvement programs for 

accounting staff; Accounting staff must always 

clearly grasp and understand their roles and 

responsibilities; Regularly update and test their 

knowledge to ensure they always understand and 

perform their duties well. Companies may have the 

budget resources, plans, and roadmaps to achieve 

this goal. It is necessary to have solutions that 

contribute to improving the capacity and 

qualifications of accounting staff to ensure the 

correctness of relevant regulations, accounting 

standards, and professional ethics, contributing to 

improving the quality of accounting work. 

 

Reference 

[1]. Antoldi, F., Cerrato, D., & Depperu, D. 

(2012). Export Consortia in Developing 

Countries: Successful Management of 



 

  

International Journal of Humanities Social Science and Management (IJHSSM) 

Volume 4, Issue 2, Mar.-Apr., 2024, pp: 1327-1341                        www.ijhssm.org                                                     

 

 

 

| Impact Factor value 7.52 |                            ISO 9001: 2008 Certified Journal                                      Page 1341 

Cooperation Among SMEs. Springer 

Science & Business Media. 

[2]. McDowell, B. (2000). Ethics and Excuses: 

The Crisis in Professional Responsibility. 

Westport, Conn.: Quorum Books. 

[3]. Ministry of Finance. (2016). Circular No. 

133/2016/CC-MF dated August 26, 2016, of 

the Ministry of Finance and Related 

Circulars. 

[4]. Assoc. Prof. Dr. Dinh Ngoc Quyen, Dr. Le 

Ngoc Triet, Mr. Ho Thi Thao. (2022). Ethics 

Textbook. National Political Publishing 

House. 

[5]. Ministry of Finance. (2015). 26 Vietnamese 

Accounting Standards. Finance Publishing 

House. 

[6]. Nguyen Manh Quan. (2012). Business 

Ethics and Corporate Culture. National 

Economics University Press. 

[7]. Nguyen Dinh Tho. (2012). Scientific 

Research Methods in Business. Finance 

Publishing House, 2nd Edition, page 355. 

[8]. Pham Quang Trung. (2012). Coursebook on 

Financial Statement Analysis for Enterprises. 

1st edition, National Economics University 

Publisher, Hanoi. 

[9]. Tran Thanh. (2012). Thesis: "Requirements 

for Auditors in General Audit Work." 

[10]. Webpage: Google Scholars, 

luanvaninfo.com 

 

 


