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Abstract: - Just to maintain youthfulness of
defence, soldiers retire in early ages but after
retirement when they join civilians they have to face
many difficulties in adjustment with family and
community and their resettlement is also great issue.
So, being a very important but less explored part of
society, the study is based on " Ex - Defence
Servicemen and Their Social Life: A Sociological
Analysis in Special Reference to Gahmar Village".
The Research paper is based on qualitative study
where 30 veterans of Gahmar Village of Gajipur
District, U.P are selected for collecting data. The
research is both descriptive and exploratory in
nature, involving the study of cross-sectional data
through observation and open-ended interview
focusing on veterans discharged from the military
over the last three decades. As a conclusion it is
found that Ex- Servicemen are facing many
problems in social adjustment in society, community
as well as in family.

Keywords: - Veterans, Social Adjustment,
Resettlement

It is the soldier, not the reporter, who has
given us the press freedom. It is the soldier, not the
poet, who has given us the freedom of speech. It is
the soldier, not the campus organizer, who gives us
the freedom to demonstrate. The soldier salutes the
flag, serves beneath the flag, andwhose coffin is
draped by the flag, which allows the protester to
burn the flag.

The armed forces of India are among the
largest in the world, which employ more than a
million personnel in the various arms and cadres.
Our military forces have earned a reputation as one
of the best globally under their discipline,
dedication, patriotism, courage,and valour. They
retire at a relatively young age, so they need help for
rehabilitation and Adjustment to civilian life after
retirement. Since they are young now and their

family responsibilities are highest at the time of
retirement, they need other means of livelihood.

They are ready to make the supreme
Sacrifice to preserve the sovereignty and unity of
theirmotherland. Apart from being always ready for
war, he has always been ready to assist the civil
administration during natural calamities and internal
disturbances. Just to maintain youthful nature of the
forces approx 60,000 personnel of the army retire
each year.

According to data provided to the Lok
Sabha by Defence Minister Nirmala Sitharaman
over 48,500 armed forces personnel have been
granted premature retirement during the last four
years from 2014-2018.

According to statistics given by her, a total
of 47,499 army personnel were granted premature
retirement since 2014.

Directorate General Resettlement (DGR) data shows
that almost 60,000 personnel of the 1.3 million-
strong military retire every year, a large number of
them between the ages of 32and 46.

Such personnel who are discharged from the armed
forces become ex-servicemen (ESM). “An ‘Ex-
Serviceman’ means a person, who has served in any
rank whether as a combatant ornon-combatant in the
Regular Army, Navy and Air Force of the Indian
Union and

(i)  who retired from such service after earning
his/her pension; or

(i) who has been released from such service on
medical grounds attributable to military service or
circumstances beyond his control and awarded
medical or other disability pension;or

(i) who has been released, otherwise than on
his own request, from such service as aresult of
reduction in establishment;

Moreover, this is almost a very common
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phenomenon worldwide, but this research paper is
based on Gahmar Village which is highly dense with
military officers and soldiers; the general uniform
rules are common to understand the life of the
defence force.

The Gahmar village which is considered as
Asia’s largest village, is located almost on the
periphery of the U.P.; The Gahmar village has
population of 25,994 of which 13,367 are males
while 12,627 are females as per Population Census
2011.

The traditions for military service are the
virtue of this village. Gahmar in the Ghazipur
district of Uttar Pradesh is the largest village in Asia.
It is also known as the village of armymen because,
on average, one member of every household here is
connected to the Army. Inevery house, the pictures
of the soldiers, the uniforms, and the Army medals
tell the story ofthe soldiers' village. More than
12,000 people from this village work in the Indian
Army in posts ranging from soldiers to colonels,
while more than 15,000 ex-servicemen live here.

Villagers say that this tradition of military
service in Gahmar village started from the First
World War and continues till now. Talking about
both world wars or the 1965 and 1971 wars,or the
Kargil war, the soldiers of Gahmar took part in a big
way. During The Second World War, 228 soldiers
from this village were inducted into the English
Army, of which 21 soldiersreceived gallantry.

The Gahmar village has an abundance of
ex-defense servicemen, and joining the Army islike
a cult for them. There are two direct benefits to
joining the military 1- Working in the armed forces
is a government job, and you will get an assured
pension. 2- Healthcare facilities, including
hospitalization for serious ailments, are provided for
serving personneland dependents.

The Gahmar village is located almost on
the periphery of the U.P.; thus, less economic
activity, financial instability, bravery, and valour is
the virtue of Gahmar village. Thus, the tradition of
military enthusiasm influx them to join the Army.
There are also some benefits orchallenges for army
personnel in this regard. Again, these challenges and
benefits are not entirely different from the rest of the
Indian military services. Some of them are like this;
Working for the military comes with several
financial benefits, such as a defined pension and
health insurance, but they also have several
drawbacks.

Review of Relevant Literature: -

There is plenty of literature available in the
public domain on the life of ex-defence service
members, particularly on the resettlement process.
Veterans of the Indian Army, Navy,and air force are
resettled as part of the resettlement framework,
including the government and other stakeholders.

Veterans and their families have access to various
services through the resettlement network. The
effectiveness of existing procedures to ensure
inclusive administration of resettlement facilities, on
the other hand, has yet to be shown. According to
Kari Maharajan, R.Krishnaveni in "Inclusive
management of ex-servicemen in India: Satisfaction
of air force veterans from resettlement facilities with
special reference to Tamil Nadu", the satisfaction of
ex-servicemen with resettlement facilities is
average, and it needs to be improved to achieve
overall effectiveness. The current bureaucratic
resettlement environment needs to be overhauled in
order to manage ex-satisfaction servicemen with
relocation services scientifically.

The city of Poona (Pune) in Maharashtra
was the subject of research titled "Resettlement
Problems of Retired Army Officers" (Singh, 1985).

Kishore  (1991) investigated  the
reintegration of Indian Army personnel below
officer rank inthe Indian states of Haryana and Uttar
Pradesh. In his work Satyendra Kishore analyse the
e problems of ex — defence servicemen in India and
their resettlement on the basis of two important
theoretical framework: - firstly on The deprivation
and subscribe comprehension theory to analyse the
role of the government for resettlement of veterans
and on the other hand the manpower management
theory to pin pointing the economic loss due to
underutilisation of versatile veterans.

"Indian Ex-Servicemen" (Singh, 2005) was
a more contemporary study that expanded on
concerns about ex-servicemen. The assessment
found a paucity of recent research in the field,
emphasizing the need for this study on ex-inclusive
service members' management in India. The study's
goal is to fill in the many gaps in
comprehensiveness, periods, geographic coverage,
and respondent groups covered.

According to Uppal (2011) in India there
are 25 lakh ex-servicemen including 4 lakh widows
of the veterans about 60000 join this list annually on
retirement.

Problem of Study: -

Defence services are backbone of any
country and play vital role in maintaining internal
andexternal security as well as peace in society. In
defence services soldiers are living very disciplined
life and just to maintain youthfulness of defence,
soldiers retire in early ages but after retirement when
they join civilians they have to face many difficulties
in adjustment with family and community and their
resettlement is also great issue. So, being a very
important but less explored part of society, the study
is based on " Ex - Defence Servicemen and Their
Social Life: A Sociological Analysis in Special
Reference to Gahmar Village".
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Objective Of Study: -

1. To find out the socio-economic condition
of Ex- Servicemen

2. To explore the problems, they are facing
after retainment.

3. To trace the relationship between Ex-
servicemen and their family and community.

Research Methodology: -

The present study is based on qualitative
study where 30 respondents are selected for
collecting data. The research is both descriptive and
exploratory in nature involving thestudy of cross-
sectional data through observation and open-ended
interview focusing on veterans discharged from the
military over the last three decades.

This article is part of a larger study on the
options and quality of relocation for ex-defence
troops in Gahmar village and the socio-economic
aspects. We also got enough information from the
respondents by asking open-ended questions and
conducting in-depth interviews to ex-servicemen of
the Indian Army. We also obtained data from focus
groups and ex- association servicemen's meetings.
We gathered secondary data from traditional sources
such as books, handbooks, and ex-servicemen
guidebooks and online sources such as articles,
guidebooks, and discussion forums.

The publications of ex-servicemen groups,
such as directories with updated details of the
veterans, were of great use in establishing contact
and collecting data from the ex-servicemen
respondents dispersed over two districts, such as
Ghazipur and Varanasi.

The association meetings' location
provided ample opportunity, a pleasant atmosphere,
time,and space for the gathering of relevant data. To
complete the data collection, the researcher followed
up with the veterans. It's worth noting that the
researcher created rapport with the respondents
almost immediately after making contact.
Considering all these factors learned from the
exploratory study, we were able to determine the
survey's overall response rate.

An overview of Research Area: -

Gahmar is a village in Uttar Pradesh, India, located
near the Ganges river in the Ghazipur district.
Ghazipur is 38 kilometers away. There are two post
offices and one Panchayat Bhawan in the village.
Amrendra Kumar Gupta, a Lekhpal, oversees the
village.

Gahmar was founded by Sikarwars, descendants of
Dham Deo Singh, who migrated from theFatehpur
Sikri area after Babur conquered it in 1527 AD.
Gahmar had a total population of 25,994 people as
per the 2011 Indian Census, with 13,367men and
12,627 women.

In 2011, Gahmar had 4365 households. Gahmar's
main population was concentrated in a 476-acre
region.

The traditions for military service are the
virtue of this village. Gahmar in the Ghazipur
district of Uttar Pradesh is the largest village in Asia.
It is also known as the village of armymen because,
on average, one member of every household here is
connected to the Army. Inevery house, the pictures
of the soldiers, the uniforms, and the Army medals
tell the story ofthe soldiers' village. More than
12,000 people from this village work in the Indian
Army in posts ranging from soldiers to colonels,
while more than 15,000 ex-servicemen live here.

Villagers say that this tradition of military
service in Gahmar village started from the First
World War and continues till now. Talking about
both world wars or the 1965 and 1971 wars,or the
Kargil war, the soldiers of Gahmar took part in a big
way. During The Second World War, 228 soldiers
from this village were inducted into the English
Army, of which 21 soldiersreceived gallantry.

Gahmar in Uttar Pradesh's Ghazipur
district has earned the title of India's ultimate
militaryvillage, with approximately 18,000 troops
serving in the Indian Army and over 10,000 veterans
having retired from the Army.

Some of the village houses have sent
multiple members to serve the country, and every
home has portraits of the martyrs on the walls.
Sumita Singh, a local resident, lost her father in the
Liberation War of 1971, her brother in the Kargil
War, and her grandson in the Kashmiruprising of
2007.

It is known from the study of all these
important facts that although Gahmar is known as
thevillage of heroes, but no study has been done on
this village. In fact, we believe that this is the first
study of its kind in Gahmar on the resettlement and
socio-economic aspects of military veterans. This
study has a lot of relevance for military veterans and
has a lot of consequences for ex-servicemen in the
Indian armed forces.

Problems of Veterans: -

Saroj Chadha shared his experience with
The Times of India as, “These days I am often
introduced as a retired army man or a retired soldier
or with other similar labels. It is a pity that most
people do not realize that a soldier never retires. As
they say, “once a soldier alwaysa soldier”. | may
have stepped out of my uniform but the soldier in me
still resides.
Soldiering is a way of life and for many of us — the
only way.”
Being a soldier is always matter of glory and
sacrifice. Our military forces have earned a
reputation as one of the best globally under their
discipline, dedication, patriotism, courage, and
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valour. They are ready to make the supreme
Sacrifice to preserve the sovereignty and unity of
their motherland. Apart from being always ready for
war, he has always been ready to assist the civil
administration during natural calamities and internal
disturbances. They retire at a relatively young age,
so they need help for rehabilitation and Adjustment
to civilianlife after retirement. Since they are young
now and their family responsibilities are highest at
the time of retirement, they need other means of
livelihood. Due to dedicating the best years of their
life to the service of the country, the responsibility
of rehabilitation of ex-servicemen becomes
national—Ilate Smt. Indira Gandhi rightly said in the
Lok Sabha on April 1, 1981.

The provision of alternative occupations for ex-
servicemen is a national responsibility.

Working for the military comes with several
financial benefits, such as a defined pension and
health insurance, but they also have several
drawbacks. We'll look at a few of them in this
research paper.

Economic Instability: -

Working in the military is government
employment that comes with a guaranteed pension.
It'sworth noting that, except for the military, all
government employment has been shifted to a
contributing pension scheme since 2004. After
serving for a certain number of years, military
personnel is entitled to a lifetime pension. To be
eligible for a pension, those below the rank of the
officer must serve for 15 years; officers must serve

for at least 20 years. The pension amount is normally
computed as 50% of the final drawn wage at
retirement. The pension willbe paid for the rest of
your life. The pension amount is normally computed
as 50% of the final drawn wage at retirement. The
pension continues for the pensioner's spouse and
dependents even after their death, depending on
their age and income. The pension is set at 30% of
the last drawn wage in such instances. Even after the
death of the pensioner, their spouse and dependents
are entitled to benefits, depending on their age and
income. The pension is set at 30% of the last drawn
wage in such instances.

But after collecting data it has analysed that
majority (76.66%) of the respondents, feel economic
problems. In fact, these are problems that affect not
only the individual but also thedependents or their
entire family. Meaningless, a person always lives in
a crisis.

L/Nk Shivanand Singh retired in year 1996
Said that majority of ex- servicemen burdened with
debt, deprived of rights is deprived of the necessities
of subsistence. Poverty is prevalentin their standard
of living. Apart from the pension, some land is also
found in the form of personal property, But the high
numbers of dependents, the backwardness of
agriculture, and the disharmony with the new social
systems, housing, and unemployment have skewed
their personal and family situation.

Havildar Jagat Narayan Singh explain that
resettlement of veterans is critical issue as theyretire
in very early age, but majority of veterans couldn’t
get job.

Satisfied With Economic Condition

Hyes

Hno
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Relation of veterans with family members: -

In the present study, an attempt has been
made to find out the relation of ex-servicemen with
other members of their family. From the observation
of the facts obtained in this context, it is known that
13 percent of the respondents have a normal
relationship with other members of their family.
These respondents believed that their relationship
was the same. There is no visible change in the
relationship. So, the relationship is sweet and
normal. According to 33 percent of the respondents,
their relationship with family members is bitter.
They are facing many issues in family and specially
being a disciplined person, their adjustment level is
very low in family. According to 53 percent of the
respondents, their relationship is indifferent.

These respondents believed that the type of
relationship they had before retirement is no longer
like that. There has been a rapid change in the
relationship. These changed relationsare not such
that there is asymmetrical tension or bitterness, but
they are not in such a waythat they can be called
normal. The table presented clearly reflects on the
above facts.

As Sepoy Vishwajeet Singh retired in 2014
told that sometimes veterans look for jobs not
because of economic problem but because of their
relationship with their family members. Most of the

time their relationship with other family members is
not reciprocal so they started feeling lonely and
stressed. Subedar Keshav Upadhayay also stated
that sometimes family members started feeling
burdened because of the disciplined and rigid
behaviour of ex-servicemen.

when question raised about relationship
between ex-servicemen and their family Renu Devi
wife of Naib Subedar Shashi Kumar Prajapati
replied that she and their children have their own life
style and retired soldiers are so disciplined and
systematic that it is difficult for themand their
children to adjust.

Even when it is asked about the problems
majority of study subject, responded that they are
suffering from family problems. In this category of
respondents, it was observed that there is always
discord in the family due to one reason or the other.
Most of the respondents believed that they used to
provide their entire income to the family during the
service period, but now other family members are
doing arbitrary. Do not consider it necessary to meet
them personally and discuss with them. Some
respondents believed that family members give
more importance to their personal economic
interests, while some respondents were found to
have a conflict of values.

Relationship with Family Frequency Percentage
Satisfactory relation 13.33%
Dissatisfactory relations 33.33%
Neutral 53.34%
Total 100
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Relationship with Family

m Relationship with Family

Satisfactory relation

Adjustment with the Community: -

we are living in such era where the aged
people in India, experience various types of
problems.  These are social, economic,
psychological, health, crime and violence, abuse
and other miscellaneous problems and when we talk
about retired veterans their adjustment with
community is seems little complicated as When
soldiers return to their communities after spending
significant periods of their lives in isolated groups,
many more changes have been made. Although
there is not much change in the geographical area
but there are significant changes have taken place in

Dissatisfactory relations

Neutral

social relations. In today's age of increasing
communication, no community, or institution, is
immutable. With the increase in the means of
transport and communication, people's contact has
increased. Due to the increase in mechanization,
villages are also becoming machine-oriented.
Religious values are changing rapidly. Political
awareness has increased. People have started
thinking from the point of view of machines and
science. Their self-reliance is getting exhausted, so
an attempt has been made to observe how the
veterans adjust after the change in the social patterns
of the Community.

Classification of respondents based on Adjustment in the Community

Frequencies Percentage
Complete Adjustment 6 20%
Average adjustment 11 36.6%
Lack of adjustment 12 40 %
No response 1 3.3%
Total 30 100%
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Adjustment in the Community

B Complete Adjustment

Analysis of the data used reveals that 20
percent of the respondents have successfully
established complete harmony in their community
after retirement. They believed that its kind did not
face any difficulty in reconciling after retirement.
According to 36.6 percent of the respondents, they
have been partially able to establish harmony in the
Community. It waslearned from these respondents
that it is a difficult task to establish harmony in the
present Community after retirement, but
reconciliation must be established. It is difficult to
make a living apart from the society, from the
Community. 41.00 percent of the respondents
replied that it is impossible to establish harmony in
the society in which we are currently living because
here discrimination in the name of caste, religion,
huge corruption, mere pretence in mutual relations,
dishonesty, all four There is unrest, discord, and
outcry. How to reconcile insuch a situation? There
we used to lay down our lives for the sake of
goodness, and here people do not hesitate to kill
others for self-interest. In such a situation, can
harmony be established within this Community? We
used to die every day to protect the nation, but here
people are looking with hope to destroy the same
nation, to plunder, to harm.

Therefore, it can be said as a conclusion
that 40 percent of the respondents have been
completely unable to establish harmony in their
community while 3.3 percent of the respondents are
partially reconciled.

Conclusion

B Average adjustment M Lack of adjustment B No response

This study is an overall assessment of
India's important resettlement facilities for veterans.
The Central government administers most of the
facilities considered in this study for the resettlement
of ex-servicemen of the armed forces of the Gahmar
district. Therefore, the results of this study can be
generalized at the national level, with minor
limitations. This survey is expected to be an eye-
opener and pave the way for future detailed research
on causes of reasonable satisfaction from each of the
facilities in resettlement. Further studies onsuch
lines in other states of India will reveal both the
comparative and the overall scenario in India.
Potential researchers can study the state-specific
modalities of interpreting and implementing the
Government of India's policies on the resettlement
of veterans.

Additionally, surveys may be undertaken
on the resettlement of soldiers of the Army, sailors
of the Navy, and commissioned officers of the
armed forces of Gahmar Village and asked many
questions about their satisfaction or dissatisfaction
and problems. Conducting this research gave a
general idea about the condition of Indian soldiers at
the bottom line. Thevariation might be possible due
to the vague nature of the research. Resettlement and
the life condition of ex-servicemen is a complex
socio-economic process involving satisfactory
provisioning of diverse facilities. It is further
evidenced by the significant differences in
satisfaction levels in resettlement facilities with
socio-demographic variables of the veterans.

Therefore, we emphasize collective efforts
by all stakeholders in resettlement that includethe
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defense  establishment, Central and State
governments, the private sector, the corporate
sector, voluntary associations, and the ex-
servicemen. Hence, the planning premises must be
based on inclusive growth strategies with
coordinated efforts by all those concerned with the
resettlement of ex-service veterans. Such strategies
will strengthen the morale of both veterans and the
serving personnel (the future veterans). Ultimately
this is expected to attract better talent among the
young citizens into the armed forces and eventually
to the civil sector,benefiting the country.

Bibliography: -

[1]. Bhulekh. (n.d.). Retrieved April 17, 2022,
from
http://upbhulekh.gov.in/public/public_ror/Pu
blic_ROR.jsp,

[2]. Brigadier Sudhir Uppal, Foreword to Guide
Book 2010: Information on the facilities
available for ESM.pdf (New Delhi: Kendriya
Sainik Board, 2011), Retrieved from
http://indianairforce.nic.in/ksb

[3]. Burdett, H., Woodhead, C., Iverson, A. C.,
Wessely, S., Dandeker, C., & Fear, N. T.
(2012). Are you a veteran? Understanding of
the term "Veteran" among U.K. ex- service
personnel: Aresearch note. Armed Forces and
Society, 39(4) doi:10.1177/
0095327X12452033.

[4]. Chadha, Saroj.. Reflections of a retired
soldier. in The Times of India, august 5,
2021.Available at
https://timesofindia.indiatimes.com/blogs/bl
unt-frank/reflections- of-a-retired-soldier
Retrieved April 17, 2022

[5]. Choudhury, K. C. [Commodore] (2009).
ESM Census: District wise comparative
analysis-2009. New Delhi: Kendriya Sainik
Board

[6]. Dandeker, C., Wessely, S., lversen, A., &
Ross, J. (2006). What is in a name? Defining
and caring for "Veterans": The United
Kingdom in international perspective.Armed
Forces and Society, 32(2).

[7]. Father Dennis Edward O’Brien, United States
Marine Corps, available at: -
http://americanveteransmemorial.org/Militar
y_Quotes.html, accessed on 20 April2022

[8]. Hatch, S. L., Harvey, S. B., Dandeker, C.,
Burdett, H., Greenberg, N., Fear, N. T., et al.
(2013). Life in and after the armed forces:
Social networks and mental health in the

[9]. U.K. military. Sociology of Health & Iliness,
35(7).

[10]. https://indianarmy.nic.in/Site/FormTemplete/
frmTempSimple.aspx?Mnld=EuxGTpm/
QXZ3X9eXKhJxKg==&ParentID=1BgrwG

[11].

[12].

[13].

[14].

[15].

[16].

[17].

[18].

[19].

[20].

[21].

XBTJILiuKIU21i5Pw==&flag=ZpEPJQ8
sq7MCAmM+E+wtcOQ==
https://economictimes.indiatimes.com/news/
defence/48-5k-armed-forces-personnel-
granted-premature-retirement-in-last-4
years/articleshow/62356718.cms?utm_source
=contentofinterest&utm_medium=text&
utm_campaign=cppst
https://www.businesstoday.in/magazine/cove
r-story/story/services-personnel-
management-corporate-jobs-indian-army-
navy-air-force-141280-2014-10-30
https://indianarmy.nic.in/Site/FormTemplete/f
rmTempSimpleWithTwoPara.aspx?Mnl
d=0bnT4BjpkPjlc6GsR9uY/w==&ParentID
=xjzTetRIB67ucQhDApWItA==&flag=a
7m4em2TO0IfobJED2fX5Cg==
https://www.census2011.co.in/data/village/2
06714-gahmar-uttar-pradesh.html

Kishore, S. (1991). Resettlement of ex-
servicemen in India: Problems, patterns and
prospects. New Delhi: Concept Publishing
Company

Krishnaveni, Kari Maharajan & R. (2017) .
"Inclusive management of ex-servicemenin
India: Satisfaction of air force veterans
fromresettlement facilities with  special
referenceto Tamil Nadu." 1IMB Management
Review 29 5-17. available at
www.sciencedirect.com, Accessed
13.04.2023

Maharajan, K., & Subramani, B. (2014). A
critical study on the resettlement problems of
air force ex-servicemen in India: Evolving
management strategies. International Journal
of Research in Management Sciences, 2(1),
Panchayati Raj department - govt of uttar
pradesh. (n.d.). Retrieved April 17, 2022,
from
http://panchayatiraj.up.nic.in/pblc_pg/Report
s/PB2FormReport?ReportType=Filled&
District=GHAZIPUR

Samele, C. (2013). The mental health of
serving and ex-Service personnel: Areviewof
the evidence and perspectives of key
stakeholders. U.K.: Forces in Mind Trust.
Singh, M. K. (1985). Resettlement problems
of retired army officers. Delhi: Mittal
Publications

Singh, O. 2005. Indian Ex - Servicemen.
meerut: Dynamic Publications (India) Ltd.

| Impact Factor value 7.52 |

1SO 9001: 2008 Certified Journal

Page 59


http://upbhulekh.gov.in/public/public_ror/Public_ROR.jsp
http://upbhulekh.gov.in/public/public_ror/Public_ROR.jsp
http://indianairforce.nic.in/ksb
http://americanveteransmemorial.org/Military_Quotes.html
http://americanveteransmemorial.org/Military_Quotes.html
https://economictimes.indiatimes.com/news/defence/48-5k-armed-forces-personnel-granted-premature-retirement-in-last-4%20years/articleshow/62356718.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst
https://economictimes.indiatimes.com/news/defence/48-5k-armed-forces-personnel-granted-premature-retirement-in-last-4%20years/articleshow/62356718.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst
https://economictimes.indiatimes.com/news/defence/48-5k-armed-forces-personnel-granted-premature-retirement-in-last-4%20years/articleshow/62356718.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst
https://economictimes.indiatimes.com/news/defence/48-5k-armed-forces-personnel-granted-premature-retirement-in-last-4%20years/articleshow/62356718.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst
https://economictimes.indiatimes.com/news/defence/48-5k-armed-forces-personnel-granted-premature-retirement-in-last-4%20years/articleshow/62356718.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst
https://economictimes.indiatimes.com/news/defence/48-5k-armed-forces-personnel-granted-premature-retirement-in-last-4%20years/articleshow/62356718.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst
https://www.businesstoday.in/magazine/cover-story/story/services-personnel-management-corporate-jobs-indian-army-navy-air-force-141280-2014-10-30
https://www.businesstoday.in/magazine/cover-story/story/services-personnel-management-corporate-jobs-indian-army-navy-air-force-141280-2014-10-30
https://www.businesstoday.in/magazine/cover-story/story/services-personnel-management-corporate-jobs-indian-army-navy-air-force-141280-2014-10-30
https://www.businesstoday.in/magazine/cover-story/story/services-personnel-management-corporate-jobs-indian-army-navy-air-force-141280-2014-10-30
https://www.census2011.co.in/data/village/206714-gahmar-uttar-pradesh.html
https://www.census2011.co.in/data/village/206714-gahmar-uttar-pradesh.html
http://www.sciencedirect.com/
http://panchayatiraj.up.nic.in/pblc_pg/Reports/PB2FormReport?ReportType=Filled&District=GHAZIPUR
http://panchayatiraj.up.nic.in/pblc_pg/Reports/PB2FormReport?ReportType=Filled&District=GHAZIPUR
http://panchayatiraj.up.nic.in/pblc_pg/Reports/PB2FormReport?ReportType=Filled&District=GHAZIPUR

