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ABSTRACT 
This research investigates the role of ethnicity in 

the process of political leadership recruitment in 

Nigeria’s nascent democracy and evaluates its 

implications for national development of Nigeria. It 

investigates the many components that influence 

the selection of political leaders in Nigeria, which 

include internal dynamics within political parties, 

religious affiliations, ethnic and regional biases, 

instances of corruption, and levels of public 

engagement. The research examines the effects of 

various political leadership recruiting strategies on 

the socioeconomic progress of Nigeria, as well as 

the notable influence of political parties on 

selecting leaders. Moreover, this study investigates 

the potential of civil society groups, media outlets, 

and public engagement in promoting transparency, 

responsibility and selecting leaders based on their 

qualifications. It emphasizes the capacity of the 

political elite to advance a political procedure that 

is more inclusive, transparent, and responsible, in 

line with the aspirations of the Nigerian populace. 

It employs qualitative research, methodology with 

specific data collection methodology included 

conducting interviews, facilitating group 

discussions, and analysing case studies. 

Additionally, it suggests the need for significant 

structural changes in selecting political leaders in 

Nigeria, which include many steps aimed at 

strengthening democratic institutions, fostering 

internal party democracy, implementing anti-

corruption strategies, addressing racial and regional 

biases, and promoting public participation. The 

research offered valuable perspectives on a 

strategic framework for promoting effective 

political leadership recruitment with the potential to 

foster long-term, sustainable economic progress at 

the national level. 

 

I. INTRODUCTION 
1.0. Background 

The recruitment patterns of political 

leaders both reflect and influence society, serving 

as a means to sustain the social value system and 

ensure the formation of consistent and coherent 

values, as well as good governance. This 

encompasses political representation, the core 

principles of social stratification, and the 

corresponding political systems, structure, and 

shifts in political positions. The process of selecting 

political leaders has a significant impact on 

political involvement, engagement, and influence 

on policy-making. It also dictates the pace of 

change, the status and reputation of leaders, and the 

stability of the political system. The leader plays a 

vital role in the government due to the uneven 

distribution of power. The political elite, often 

referred to as the governing minority, gain control 

of the government through elite consensus. While 

scholars and political theorists agree that power 

concentrations are inevitable, they significantly 

differ in their perspectives on the acquisition, 

maintenance, exercise, and transfer of power by 

individuals or organisations. Elite recruiting is a 

long-standing tactic used to gain power and 

become part of the privileged class. 

The political systems of ancient Nigeria 

were characterised by simplicity, peacefulness, and 

lack of social classes. The next phase of 

development involved the establishment of 

patrimonial communities, led by a single ruler 

(king or chief), who governed their subjects. The 

ruler's authority was reinforced by tradition and 

religious convictions (Rothmans, 2001). 

Traditionally, it has been customary for a male to 

inherit or be groomed for the position of ruler when 
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a monarch transitions, although conflicts over 

succession could arise if there are numerous 

ambitious male rivals. Ancient cultures attempted 

to establish succession planning to address the 

challenges of transferring leadership, but in ancient 

China, Egypt, and Rome, the hereditary succession 

system for selecting leaders was not successful 

(Burling, 1974; Service, 1975; Weber, 1978).  

The impact of elections on the 

development and sustainability of democracies, 

particularly in emerging and developing nations, 

mostly hinges on the factors that shape the 

electorate's decision-making process. Studies have 

established a correlation between ethnic 

composition and voting preferences. Glaeser (2005) 

argues that the process of selecting political leaders 

in African nations is based on ethnicity, with elites 

often exploiting ethnic tensions to secure electoral 

victories.  

Nigeria is unquestionably one of the most 

culturally varied countries globally, being the 

largest Black nation and housing more than 250 

ethnic groups and numerous sub-groups with over 

190 million people (Worldometers 2015). 

Notwithstanding these characteristics, the Yoruba, 

Hausa, and Igbo ethnic groups have significant 

influence over the political sphere of the nation. 

There are further subgroups that are classified as 

minority. The inherent peril lies in the potential for 

big ethnic groups to exert dominance over minority 

groups, as well as smaller sub-ethnic nations that 

exist within the larger dominating ethnic groupings. 

Consequently, these ethnic groups and subgroups 

engage in political activities that either maintain the 

power of the majority groups or oppose and 

counteract the control of the minority groups.  

Presidential elections in post-colonial 

Nigeria have consistently engendered controversy, 

anxiety, and tensions, particularly among the 

electorate. This pertains to the prevalence of hate 

speech during election periods, which often 

exhibits an ethnic connotation. The Nigerian 

presidential elections of the fourth republic are 

consistently marked by significant conflict and 

controversy. Except for the 1999 presidential 

elections, there had been increasing animosity 

between the North and the South leading up to the 

polls. The northerners believed that they had the 

sufficient numerical advantage to secure victory in 

the presidential election (Olayode 2015) and they 

are firmly holding onto this assertion. These factors 

intensified the longstanding political differences 

based on ethnicity, region, and religion that have 

shaped Nigerian politics since gaining 

independence (Olayode 2015). The aforementioned 

context sets the stage for examining the impact of 

ethnicity on the recruitment of political leaders in 

Nigeria.  

The genetic method of selecting leaders 

was insufficient in maintaining social cohesion in 

ancient Africa due to the emergence of numerous 

states and non-state factions. The cultures, 

according to Alemazung, 2010; Chiriyankandath, 

2008; Cooper, 2002;  and Nolutshungu, 1992 had 

significant crises in leadership recruitment, 

succession, and transition. Throughout the history 

of colonial Africa up until today, various social 

factors including Western education, the 

establishment of bureaucratic colonial 

administration, technological advancements, and 

the adoption of values linked to the development of 

specialised skills, social advancement through 

accomplishment, wealth accumulation, and 

democracy have led to repeated socio-economic 

and political changes (Garrigue, 1954). 

Consequently, the transformation of politics in 

Sub-Saharan Africa occurred, as educated African 

elites acquired political influence through their 

attainment of Western education and acquisition of 

money.  

However, this led to the emergence of a 

new governing elite in Anglophone and 

Francophone colonial Africa (Vine, 2014), and a 

different approach to selecting political leaders was 

adopted, shifting from the previous method to 

favouring the educated, affluent and more 

importantly, dominant tribes. Furthermore, the 

implementation of the new recruitment process 

resulted in a decline in the prominence of 

conventional leadership systems that rely on 

ascription and heredity to determine positions. 

Therefore, the three main classifications of political 

recruitment are conventional, authoritarian, and 

democratic. The democratic paradigm ultimately 

replaced old and autocratic norms. The advent of 

democracy in post-colonial Africa greatly 

diminished the challenges related to leadership 

succession and revolutionised the methods by 

which key political institutions select leaders.  

 

As African countries gained 

independence, traditional officeholders in Nigeria 

gradually lost power, and educated elites took their 

place through democratic processes. The advent of 

democracy in Nigeria and other Sub-Saharan 

African nations brought about a remarkable change 

in the process of selecting and appointing 

individuals to the elite class. The selection or 

election was carried out in accordance with the 

tenets of competitive democracy, with political 
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parties endorsing the candidates. A vigilant 

electoral administration ensured the transparency 

and legitimacy of the elections while overseeing 

the process. Political parties were considered 

indispensable for the establishment of a stable 

democracy, notwithstanding the growing division 

among the ruling class. The regulations governing 

political parties and electoral contests are 

comprehensively delineated and defined.  

Political parties offer platforms for those 

who are interested and ambitious to compete for 

political positions. Their objective is to nominate 

candidates for different elective posts in order to 

gain political leverage through the electoral 

process. The practice persists by adhering to 

established electoral norms and regulations, while 

political parties strive to secure the commitment 

and support of the public for elections, under the 

watchful supervision of an impartial arbiter. The 

parties developed nationwide party offices, 

communication and campaign networks, as well as 

distinct corporate identities that were separate from 

the personalities of its founders or leaders. This 

was done in order to attract followers through 

political ideology and establish strong relationships 

with interest groups. Thus, a meticulously 

organised political party should serve as the 

cornerstone of a democratic strategy for party 

recruiting.  

Unfortunately, Nigeria and other countries 

in Africa lack the presence of a strong political 

party philosophy, similar to what is observed in 

well-established democracies. The question at hand 

is, what is the reason behind this situation? In 

contrast to the democratic practices observed in the 

United Kingdom, the United States, and Germany, 

Nigeria's method for recruiting political leaders is 

lacking in credibility. Throughout the election 

process, various issues were identified, including 

political patronage otherwise known as 

"Godfatherism", ethnic divisions, religious 

intolerance, corruption, conflicts within and 

between political parties, violence, the 

commercialization of electoral processes, thuggery, 

rigging, and other irregularities. Additionally, there 

were delays in the decisions made by the election 

tribunal (Ehiabhi and Ehinmore, 2011).  

Nigeria's limited socio-economic progress 

has been widely criticised by scholars and political 

analysts, who attribute it to the inept and inefficient 

appointment of political leaders. According to the 

Nigeria Bureau of Statistics (2016), there is an 

unemployment rate of between sixty and ninety 

million Nigerians who are of working age. 

Additionally, it is projected that roughly one 

hundred and thirty million Nigerians will be living 

in extreme poverty by the year 2022. In November 

2022, the Bureau published a report named 

"National Multidimensional Poverty Index", 

revealing that 60% of individuals are experiencing 

multidimensional poverty. Nevertheless, the 

majority of Nigerians were unfamiliar with the 

concept of "Multidimensional Poverty". The 

Oxford Poverty and Human Development Initiative 

defines multidimensional poverty as a state marked 

by several deprivations that are linked to 

insufficient living conditions due to challenges in 

getting healthcare and residing in environmentally 

unsafe places. The findings indicate that political 

authorities have not adequately prioritised efforts to 

bolster the economy, resulting in a rise in inflation 

rates since the beginning of the 21st century, 

leading to heightened levels of hardship. The 

National Bureau of Statistics (2012) reported that 

the Composite Consumer Price Index recorded a 

12.3% inflation rate in December 2012, which was 

an increase from the 12.0% rate in November. The 

NBS (2012) predicted an inflation rate of 12.21% 

for the year 2013 in its Revised Economic Outlook 

for the period of 2012 to 2015. In October 2022, 

Nigeria experienced a 20.77% inflation rate, 

indicating ongoing economic challenges for the 

country.  

 

II. Statement of the Problem 
The selection of political leaders in 

Nigeria's Fourth Republic has emerged as a pivotal 

determinant impacting the nation's socioeconomic 

advancement. The process of selecting, endorsing, 

and appointing individuals to assume significant 

political positions such as the President has a 

substantial influence on the course of a country's 

policies, the effectiveness of its administration, and 

its overall trajectory of development. However, 

Nigeria's process of selecting political leaders has 

faced numerous challenges, including a lack of 

openness, tribalism, the widespread prevalence of 

nepotism, the influence of patronage networks, and 

the substantial influence of money in politics.  

Despite Nigeria's transition to democratic 

governance in 1999, the aforementioned issues 

persist, and their influence on socioeconomic 

advancement is easily noticeable. The recruitment 

process for political leadership in Nigeria is often 

characterised by inefficiencies, a lack of openness, 

and a scarcity of merit-based selection. These 

considerations have led to the election of leaders 

who may lack the requisite qualifications, 

knowledge, or commitment to effectively drive 

socioeconomic change.  
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The deleterious effects of corruption and 

patronage networks on the selection of political 

leaders are clearly manifested in the obstruction of 

the evaluation of candidates' qualifications, vision, 

and dedication to public service. This often results 

in a type of leadership that places personal gain 

above the wider interests of the nation. The 

political recruiting methods in Nigeria demonstrate 

shortcomings in inclusivity since certain 

marginalised groups, such as youth and women, 

face barriers when pursuing leadership positions. 

Lack of inclusion has the ability to limit the variety 

of viewpoints that are represented in governance.  

The recruitment of political leaders and 

the establishment of effective governance are 

closely connected, as they have a vital role in 

promoting socioeconomic progress, enhancing the 

well-being of the population, and attracting foreign 

investments.  The Nigerian economy has a direct 

impact on the general quality of life of the Nigerian 

populace. This study examines the impact of 

leadership recruitment on the socioeconomic 

progress in Nigeria, with a specific emphasis on the 

formulation and implementation of governmental 

policies.   

 

III. Conceptual Discourse 
3.1. Ethnicity 

Nnoli (1978) defines ethnicity as the 

interactions between individuals from many varied 

social groups. Consequently, an ethnic group 

comprises individuals who share a common 

lineage, language, and culture and are recognised 

as such by others. It is a social formation 

characterised by their boundaries' communal 

nature. Nnoli emphasised that language is the 

paramount component in ethnic identification. 

However, for individuals to be considered members 

of an ethnic group, they must possess a collective 

culture, language, and customs and inhabit the 

same geographical area. According to Mair (1962), 

an ethnic group is a collective of individuals with a 

common history, culture, language, and shared 

beliefs about the future. According to liberal 

theorists, an ethnic group is comprised of 

individuals who share a belief that they have shared 

interests and destiny. These theorists argue that 

ethnic groups often promote a cultural symbolism 

reflecting unity. Ethnic groups are distinct from 

other groups due to their diverse composition, 

encompassing individuals from all stages of life 

and social strata. It is suggested that the symbol of 

one's ethnic identity is unavoidable. 

Therefore, ethnicity does not necessarily 

carry the negative connotations that are frequently 

associated with it. The mix-ups in ascription 

commonly occur when ethnicity is erroneously 

confused with ethnocentrism, which refers to 

differentiation based on origin. It refers to a form of 

conduct in which a collective of individuals 

exhibits contempt towards others and engages in 

discriminatory actions against them. Ethnocentrism 

might be seen as a conviction in the exceptional 

worth and correctness of one's group. At times, 

such as when Nnabuihe, Aghemalo, and Nwosu 

(2014) argue that ethnocentrism can be seen as 

either a harmless or a first stage of ethnicity, the 

confusion becomes even more complicated due to 

unclear concepts. Nevertheless, Otteh and Ezeh 

(2012) state that ethnicity is defined as the 

construction of a social identity based on culturally 

specialised customs and a distinct collection of 

symbols and beliefs. A shared belief in a shared 

ancestry and a widely accepted shared past results 

in the transmission of symbols, heroes, events, 

values, and social hierarchies, which shape the 

social identities of both those inside the group and 

those outside of it. 

Ukiwo (2005) agrees that ethnicity does 

not necessarily result in adverse outcomes, as it 

also incorporates the conduct of ethnic groups. 

Ethnic groups, as he further stated, consist of 

individuals who are assigned membership based on 

shared beliefs or legends of shared history, lineage, 

language, race, religion, culture, and territory, but 

this is not always the case. Although not all of 

these criteria are required for a group to be 

identified, the crucial aspect is that the group be 

classed or categorised based on a shared identity 

that sets it apart from others. The classification of 

ethnic groups by influential entities such as the 

government, religious organisations, and 

intellectual elites, including local ethnic historians, 

objectifies the ethnic group. This classification 

typically triggers self-identification, affirmation, 

and acknowledgement processes by others. 

Therefore, ethnicity is not primarily 

determined by shared characteristics or cultural 

similarities but rather by the interaction between 

external classification and self-identification 

(Brubaker, Loveman, and Stamatov, 2004). In the 

Nigerian context, elite contradiction is an essential 

factor contributing to the mentioned concerns. Elite 

ambivalence supports external categorisation, 

disapproves of self-identification, and leads to 

illegitimate leadership. 

It is challenging to understand (although 

not unreasonable to suggest) why an ethnic 

community would need to abandon the shared 

identity that sets it apart from others. The 
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paradoxes in Nigeria's leadership experience can be 

attributed, in part, to the ambivalent support from 

the elite for these recommendations. 

According to Salawu and Hassan (2011), 

ethnicity is a phenomenon characterised by 

interacting with different ethnic groups. They argue 

that ethnicity, on its own, does not pose a 

significant danger to either development or 

democracy. Osaghae (1995) affirmed 

that ethnicity is the strategic utilisation or activation 

of ethnic identity and distinctions to achieve an 

advantage in contexts involving rivalry, conflict, or 

collaboration. Ukiwo argues that this definition is 

preferable because it highlights two key concerns 

crucial to discussions on ethnicity. One key point is 

that ethnicity is neither inherent nor coincidental 

but rather the result of a deliberate endeavour by 

individuals in society. 

Additionally, ethnicity is not solely 

evident in conflicting or competitive interactions 

but also in collaboration situations. Thus, ethnicity 

can be understood as the dynamic interplay of 

culturally unique groups functioning within a 

shared social environment. A nation's socio-

economic and political progress is heavily reliant 

on the capacity of its leaders to promote, establish, 

and maintain effective governance. The lack of 

effective governance is a direct result of 

incompetent leadership.  

 

3.2. Political Recruitment 

A political party is a collective of 

politically active individuals who battle for public 

support against other groups or individuals with 

differing perspectives. The primary objectives of 

this group are to establish a structured organisation, 

exert influence over crucial government 

institutions, and ultimately take up prominent 

positions in politics. In essence, a political party is 

a group of persons that share a unified ideology and 

a certain set of beliefs regarding the governance of 

a nation. According to Schwaz and Lawson (2005), 

political parties can be defined as a collective of 

people who collaborate to endorse and promote 

candidates for public office. According to 

Andeweg (2000), political recruiting is a crucial 

role of political parties that distinguishes them from 

interest groups and social movements. Political 

recruitment is often used as a criterion to 

differentiate these parties, as they aim to influence 

government policies from within. Nevertheless, the 

interconnection among parties, appointees, and the 

government is more intricate than what the 

functions and descriptions imply.  

Individuals can engage in politics through 

many means such as elections, appointments, party 

nominations, and grassroots movements. Various 

political theory views provide insight into the 

mechanisms and outcomes of political recruiting. 

Political theorists have a keen interest in political 

recruitment as it pertains to issues of political 

authority, democracy, representation, and power. 

Gaining an understanding of how individuals are 

selected for political roles can offer valuable 

insights into the functioning of political systems 

and the factors that affect the decision-making 

processes, thereby affecting the socioeconomic 

development of a nation.  

As stated by Gallagher and Marsh (1988). 

Political recruiting is the study of the processes and 

motivations behind persons becoming politicians. It 

specifically looks at the strategies and platforms 

they employ to progress in their political careers. 

However, political parties have the major 

responsibility of selecting candidates, and this 

process is typically regulated by political admission 

standards. In the United Kingdom, the recruitment 

process for political office follows a distinct 

vertical pattern, starting from party membership, 

then progressing to local government positions, and 

finally leading to Westminster and ministerial roles 

(Cairney & McGarvey, 2013). The "selectorate" 

typically has more influence than the electorate in 

determining the eligibility for party leadership and 

the individuals who occupy political positions. 

Within the context of most democratic systems, the 

main focus of evaluating political recruiting is 

centred around the allocation of power within 

political parties. This involves identifying 

individuals who have influence over the process of 

selecting candidates (Schattschneider, 1942).  

In his book "Who Governs?: Democracy 

and Power in an American City" published in 1961, 

Dahl thoroughly analysed the political sway and 

dynamics of power inside a community in the 

United States. Dahl's empirical research offered 

innovative insights into power dynamics within 

democracies, significantly influencing political 

recruitment, challenging traditional conceptions of 

democracy, emphasising the significance of 

diversity and resource mobilisation, and 

illuminating the intricate nature of power relations 

in democratic systems. Domhoff (2009) expressed 

disapproval of Dahl's approach due to its narrow 

concentration on formal political systems and 

elected officials. Dahl lacked awareness of the 

extent to which economic elites and interest groups 

exerted influence on political authority and 

decision-making. Lindblom (2002), a prominent 
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political scientist, also challenged Dahl's emphasis 

on pluralism and the idea that power is spread out 

among opposing factions. In Lindblom's argument 

presented in "The Market System: What It Is, How 

It Works, and What to Make of It", Dahl 

downplayed the significance of economic disparity 

and the concentration of power in influencing 

political results. In "On Democracy" (1998), Dahl's 

self-evaluation examined the importance of taking 

into account economic inequalities, the impact of 

corporate power, and the influence of money in 

politics. He admitted that the "Who Governs?" 

methodology failed to effectively capture these 

dynamics.  

The notion of "Politics as a Vocation" by 

Max Weber (1946) provides insight into the 

process of political recruitment and the motivations 

behind persons choosing political careers. Weber 

posits that politics is a calling that individuals 

undertake in order to attain political power and 

have influence on societal decision-making. He 

argues that political leaders are motivated by a 

strong feeling of duty to the public and a calling to 

make a meaningful impact on society. Individuals 

who choose politics as a profession are often driven 

by a strong aspiration to contribute to the well-

being of the general public and shape public 

policies. The process of political recruitment in 

Nigeria is marked by a tendency towards fictitious 

benefaction parties, unprincipled populism, party 

bureaucrats, and individuals driven by a desire for 

power. Pakulski and Tranter (2015) state that the 

approach is based on elite theory, which primarily 

examines the declining political integrity of 

politicians, especially those who are highly 

ambitious and running for political positions. The 

waning trust and certainty in political leaders are 

linked to the declining calibre of politicians, as 

demonstrated by the defective political selection 

process. According to Key and Cummings (1966), 

the crucial factor for the well-being of a democratic 

society is the combination of views, standards, 

philosophies, morality, competence, and abilities 

possessed by the important individuals, opinion 

leaders, and political activists inside that society.       

Political recruitment is a crucial process 

for political parties to actively pursue gaining 

control over the government. According to social 

scientists such as Barber (1984) and Evans & Tilley 

(2012), the systematic and measurable examination 

of the social factors that influence the selection of 

individuals for political roles and duties is referred 

to as the process of inducting citizens into political 

positions. The recruitment process for politics and 

political offices focuses primarily on the 

socialisation of specific political posts and duties, 

rather than general political socialisation.   

The majority of political candidates hold 

the belief that fundamental viewpoints and 

cognitive management patterns developed in early 

life persist and are influenced by the values and 

attitudes relevant to their political careers. Gabriel 

Almond argued that in any political system, the 

selection of political leaders should take into 

account individuals from diverse subcultures who 

possess relevant skills and political knowledge, as 

well as different perspectives and ways of thinking. 

It is crucial to acknowledge the importance of 

political socialisation in political recruitment, since 

it enhances the chances of being recognised and 

recruited.   

Janda, Berry, & Goldman (2019) argue 

that political culture, social networks, and political 

parties play a crucial role in the process of 

recruitment. This procedure is particularly crucial 

in democratic systems because political parties vie 

for political supremacy by enlisting candidates who 

align with their political ideologies and goals. 

Political recruiting is influenced by personal 

attributes such as education, gender, and ethnicity. 

Women and minorities sometimes face a lack of 

representation in political leadership roles as a 

result of systemic obstacles and biases (Huddy, 

Terkildsen, & McGraw, 2012). The process of 

political recruitment is intricate and varied, 

influenced by a multitude of social, cultural, and 

institutional factors. Familiarity with these 

components is essential for formulating efficacious 

tactics that advance diversity, equality, and 

inclusion in political leadership roles.  

 

IV. Ethnicity, Political Recruitment and  

Nigeria Leadership: 1999-2019 
Democratic leadership entails the selection 

and appointment of leaders by a democratic process 

that is characterised by freedom, fairness, and 

transparency. Conversely, socio-economic 

development pertains to enhancing the economic, 

social, and political welfare of a society. The 

relationship between democratic leadership and 

socio-economic growth is a fascinating subject that 

has captivated the attention of scholars, politicians, 

and the Nigerian public. The distinguishing 

features of current Nigerian administration include 

democratic leadership and socio-economic 

progress. Democratic leadership entails the process 

of electing and appointing leaders through a fair, 

just, and transparent democratic procedure. The 

research focuses on four distinct phases of 
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democratic governance during the Fourth Republic: 

the tenure of Olusegun Obasanjo (1999-2007), 

Umar Yar’Adua (2007-2010), Goodluck Jonathan 

(2010-2015), and Muhammed Buhari (2015-2019).  

Each cultural nationality in Nigeria 

possesses a distinct set of values that differentiates 

one community from another. Furthermore, no 

community is willing to sacrifice its cultural 

identity for the sake of other communities. It, 

however, plays a significant role in determining 

who wins elections or appointed into position of 

authority in Nigeria. Omu (2008) observed that 

ethnicity typically follows an evolutionary 

progression, beginning as a dormant and inclusive 

sentiment and subsequently being triggered or 

propelled as a tool of animosity, conflict, and 

intense tensions. Omu may have overlooked that 

the antagonism and conflicts that come from the 

self-determinism of an ethnic nationality are likely 

linked to the people's endeavour to promote and 

maintain their ethnic identity in the presence of 

competing cultural paradigms. In a previous study, 

Okechukwu (2008) asserts that nationalism and 

ethnic disparities played a crucial role in the 

ultimate disintegration of the Soviet Socialist 

Republic (USSR). Culture significantly influences 

the formation of the underlying meaning behind the 

attitudes and actions of community members. 

Cultural and communicative patterns exhibit a high 

degree of stability, whereas other aspects of 

cultural identification undergo dynamic changes as 

time progresses. The primary challenge confronting 

Nigeria is the federal government's failure to 

address the complexities of ethnicity and religion 

effectively. Despite being a secular state, Nigeria 

exhibits characteristics of both Christianity and 

Islam, which vary depending on the religious 

beliefs of the current president and state governors. 

4.1. 1999 Presidential Elections  

The presidential election held in Nigeria in 

1999 represented a pivotal moment in Nigeria's 

political trajectory, signifying a shift from military 

governance to establishing a civilian democratic 

system. The journey to democracy in 1999, 

otherwise known as the Fourth Republic `began 

after the sudden demise of General Sani Abacha, 

and General Abdusalami Abubakar took over the 

political leadership in 1998 and committed to 

restoring civilian governance in the country. This 

event signified the conclusion of a prolonged 

period of military governance in the nation. 

Political parties were established to represent the 

various people and political interests of the country. 

Nonetheless, prominent political parties emerged as 

primary challengers were the People's Democratic 

Party (PDP), the Alliance for Democracy and the 

All Nigeria Peoples Party (ANPP). 

Olusegun Obasanjo, a former military 

head of state, was selected as the presidential 

candidate for the People's Democratic Party (PDP). 

He had previously been imprisoned under General 

Sani Abacha's military administration for 

attempting to overthrow the regime. However, he 

was subsequently granted liberty to participate in 

the electoral process. Olu Falae, a distinguished 

Nigerian statesman who previously served as the 

Secretary to the Government of Nigeria and 

Minister of Finance, was the of the presidential 

candidate for the AD/ANPP alliance. The two 

candidates were from the Yoruba ethnic group of 

the South West of the country and it played the 

issue of ethnicity in determining who would 

become the president.  

The presidential elections were conducted 

on the 27th of February, 1999 and signified a 

significant milestone in establishing the Fourth 

Nigerian Republic. The election outcome was a 

triumph for Olusegun Obasanjo, the candidate 

representing the People's Democratic Party against 

his opponent, Olu Falae, who ran on a collaborative 

ticket combining the Alliance for Democracy and 

All People's Party. The voter turnout recorded was 

52.3%. 

The 1999 presidential election in Nigeria 

holds historical significance due to its role in 

facilitating a smooth transition to democracy 

following a prolonged period of military 

dictatorship. Although it might be argued that the 

initial election in Nigeria marked a significant 

advancement towards democratic administration, 

successive electoral processes in the country have 

encountered persistent obstacles, such as 

accusations of fraudulent practices and incidents of 

violence. The nation has since encountered 

corruption, insecurity, and political instability 

challenges. 

The election furthermore established the 

foundation for the Fourth Republic in Nigeria, a 

period that has had a lasting impact on the country's 

political environment. The breakdown of the final 

results between the two major candidates are as 

follows:        
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Table 1: Votes of the Two Major Political Parties in 1999 Presidential Elections 

Source: Researcher’s Data Collection  

 

4.2. 2003 Presidential Election 

The presidential elections in Nigeria took 

place on the 19th of April, 2003. The outcome of 

the election was a triumph for the incumbent 

candidate, Olusegun Obasanjo, representing the 

People's Democratic Party. Obasanjo secured a 

decisive win over Muhammadu Buhari and 

eighteen other candidates by a substantial margin 

of more than 11 million votes. The voter turnout 

rate recorded was 69.1%, making it the first a 

civilian administration would conduct such 

elections in 15 years. Despite being widely 

regarded as the frontrunner, the individual in 

question faced allegations of voting manipulation. 

The 2003 presidential elections in Nigeria began 

the clamour for candidates based on ethnicity and 

religion in Nigeria. The breakdown of the final 

results between the two major candidates are as 

follows: 

 

Table 2: Votes of the Two Major Political Parties in 2003 Presidential Elections 

Source: Researcher’s Data Collection  

 

4.3. 2007 Presidential Election 

The leading contenders were Umaru Musa 

Yar'Adua from the People's Democratic Party 

(PDP), Muhammadu Buhari from the All-Nigeria 

People's Party (ANPP), who experienced defeat in 

his second bid for the presidency, and Atiku 

Abubakar from the Action Congress (AC), who 

recently concluded an eight-year term as vice-

president. Maurice Iwu, who served as the head of 

the Independent National Electoral Commission 

(INEC) at that period, faced domestic and 

international criticism for his handling of the 

election. 

The declared tally of votes by the 

individual in question following the election 

differed from the subsequently released total on the 

INEC website, exhibiting a discrepancy of around 

28,000 votes. 61.6 million individuals were 

registered as voters for the election, with an 

estimated voter turnout of around 58%. However, 

the Independent National Electoral Commission 

(INEC) did not furnish statistics regarding the 

specific voter turnout figures. In a somewhat 

peculiar manner, the Independent National 

Electoral Commission (INEC), under the leadership 

of Iwu, failed to provide a comprehensive analysis 

of the election results on a state-by-state basis. This 

unique characteristic makes it the sole presidential 

election to lack such documentation. The 

breakdown of the final results between the two 

major candidates are as follows: 

 

Table 3: Votes of the Two Major Political Parties in 2007 Presidential Elections 

Presidential Candidate  Party  Total 

Registered 

Voters 

Total Votes Cast  Vote Polled by 

the Party  

Percentage 

of Vote 

polled 

Umaru Musa Yar’Adua  PDP 61,567,036 Not Available 24,638,063   69.60% 

Muhammadu Buhari ANPP      6,605,299  18.66% 

Source: Researcher’s Data Collection  

Presidential 

Candidate  

Party  Total Registered 

Voters 

Total Votes 

Cast  

Vote Polled by 

the Party  

Percentage of 

Vote polled 

Olusegun Obasanjo PDP 57,938,945 29,848,441 

(52.3%) 

 18,738,154  62.78% 

Olu Falae (AD) [AD-

APP]   

  11,110,287  37.22% 

Presidential Candidate  Party  Total 

Registered 

Voters 

Total Vote Cast  Vote Polled by 

the Party  

Percentage 

of Vote 

polled 

Olusegun Obasanjo PDP 60,823,022 42,018,735 

(69.1%) 

 24,456,140    61.94% 

Muhammadu Buhari ANPP     12,710,022 32.19% 
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4.4. 2011 Presidential Election 

The 2011 Presidential  Elections were 

adjudged successful, with few instances of violence 

or voting fraud, particularly compared to the highly 

contested 2007 election. Undoubtedly, some 

observers declared these elections as the most 

efficiently conducted since the reinstatement of 

democratic governance a dozen years prior. The 

election was deemed "successful" and characterised 

as a "significant improvement" compared to 2007. 

However, it should be noted that vote manipulation 

and fraud were also reported. The presence of 

anomalies, such as instances of underage voting 

and incidents of ballot box stealing, was 

highlighted by The Guardian as well. President 

Buhari asserted that his adherents residing in the 

southern region encountered impediments in 

exercising their voting rights. 

The electoral process exposes a lingering 

reluctance among the political class to embrace the 

values and goals that underpin contemporary 

democracy fully. Elite behaviour remains a 

formidable challenge in the democratic structure of 

Nigeria. Driven by an unwavering will to achieve 

success regardless of the consequences, the persons 

possessing societal advantages exhibited actions 

that undermined and hindered the efforts 

undertaken by the INEC to improve the electoral 

process. A plethora of unresolved issues marked 

the party primaries for candidate selection. The 

facilities and election materials of the Independent 

National Electoral Commission (INEC) were 

targeted by acts of arson, which were carried out 

with the explicit purpose of undermining the 

electoral process. The elite members of society 

recruited individuals with a proclivity for 

aggression to exert pressure on voters while 

developing complex strategies to participate in vote 

purchasing and other types of political impropriety, 

all while encountering a robust opposition 

campaign in the lead-up to the elections. The 

breakdown of the final results between the two 

major candidates are as follows: 

 

Table 4: Votes of the Two Major Political Parties in 2011 Presidential Elections 

Source: Researcher’s Data Collection  

 

4.5. 2015 Presidential Election 

The 2015 election held significant 

importance due to many factors. Initially, the 

electoral contest ensued between the sitting 

President and a former military leader who was 

also a perennial presidential candidate in the fourth 

republic. Furthermore, it served as a means to 

assess the incumbent President's capacity to 

maintain the backing of individuals who had grown 

weary of instances of corruption within the 

government, elevated levels of unemployment, and 

the Boko Haram insurgency in the northeastern 

region of the nation. The challenges emerged 

during the tenure of the current President and 

served as the foundation for General Buhari's 

electoral campaign and slogan, which centred 

around the concept of "Change" (How Nigeria's 

Presidential Election Works, 2015). Ultimately, the 

candidates hailed from distinct regions of the 

country, with Jonathan representing the southern 

region and Buhari from the northern region. 

Consequently, a certain degree of support 

is anticipated from the respective home areas. In 

certain instances, some selected states in the 

southern, eastern, and western regions have 

demonstrated a proclivity towards endorsing 

candidates from the southern region. Conversely, 

states situated in the northern half of the country 

have tended to favour candidates originating from 

the northern region. The diagrams below  provide a 

visual representation of the electoral outcomes in 

Nigeria during the 2011 and 2015 elections, 

respectively. These figures showcase the allocation 

of votes among the major candidates participating 

in the electoral process. Amidst this situation, 

however, there are swing votes originating from 

states with significant population densities. 

Presidential Candidate  Party  Total 

Registered 

Voters 

Total Votes Cast  Vote Polled by 

the Party  

Percentage of 

Vote polled 

Goodluck Jonathan PDP 73,528,040 39,469,484 

(53.7%) 

22,495,187     58.89% 

Muhammadu Buhari CPC     12,214,853  31.98% 
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Support levels for Jonathan and Buhari in the 2011 Nigerian Presidential election. Maps created by 

authors from data available from the Center for Electoral Forensics (Election dataset for Nigeria,  2017). 
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Support levels for Jonathan and Buhari in the 2015 Nigerian Presidential election. Maps created by 

authors from data available from INEC (2015 Presidential Election, 2015). 

The breakdown of the final results between the two major candidates are as follows: 
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Table 5: Votes of the Two Major Political Parties in 2015 Presidential Elections 

Source: Researcher’s Data Collection  

 

4.6. 2019 Presidential Election 

The 2019 electoral process brought 

attention to the ongoing discourse about the alleged 

deficiencies of state institutions and their 

vulnerability to manipulation by the political elite. 

The electoral body tasked with ensuring electoral 

integrity could not adequately exhibit the requisite 

degrees of autonomy and neutrality during the 

electoral proceedings. The electoral body and 

security services cannot be absolved entirely from 

many allegations of exhibiting bias towards the 

ruling party.  

The election was significantly anticipated 

due to the notable advancements observed in the 

preceding general elections of 2015. The 2015 

elections elicited a favourable impression of the 

voting process due to several factors. In a 

significant departure from Nigeria's electoral 

history, an opposition party candidate emerged as 

the victor, marking a smooth transition of power. 

The utilisation of technology in the voting process 

during the 2015 elections showed notable 

advancements, enhancing the credibility and 

reliability of the electoral proceedings. Since 1999, 

after the democratic transition, there has been a 

notable decrease in election petitions, which had 

previously been a prevalent phenomenon after the 

declaration of election outcomes. Hence, it was not 

unexpected that foreign and local observers 

provided favourable evaluations of the 2015 

elections (Onapajo, 2015). 

There were allegations of extensive 

fraudulent activities made by the opposition party. 

The assertions encompassed allegations of ballot 

box snatching, vote buying, and impersonation. 

Additionally, assertions were made regarding the 

discovery of stockpiles of explosives by law 

enforcement. The opposition candidate, Atiku 

Abubakar, initiated legal proceedings in the 

Presidential  Election Tribunal and later the 

Supreme Court, alleging extensive anomalies 

throughout the electoral process. Nevertheless, the 

court ultimately rejected his claim, finding that 

Atiku could not substantiate allegations of 

extensive election misconduct perpetrated by 

Buhari's electoral team. The court rejected an 

accusation asserting that Buhari made false 

statements regarding his educational credentials. 

According to the African Union, the 

elections were characterised by a substantial degree 

of calm and created a favourable environment for 

executing elections that may be deemed fair. The 

electoral commission further classified the 

elections as predominantly peaceful. In contrast, 

the US-based  Freedom House strongly denounced 

the proceedings, asserting that anomalies and 

instances of intimidation tainted the electoral 

process. The assertion that political actors were 

involved in orchestrating the last-minute 

postponement of the presidential election by INEC 

has been put out, although it lacks substantiated 

proof. The breakdown of the final results between 

the two major candidates are as follows: 

 

Table 6: Votes of the Two Major Political Parties in 2019 Presidential Elections 

Source: Researcher’s Data Collection  

Presidential 

Candidate  

Party  Total Registered 

Voters 

Total Votes 

Cast  

Vote Polled by 

the Party  

Percentage of 

Vote polled 

Muhammadu 

Buhari 

APC 67,422,005 29,432,083 

(43.65%) 

15,424, 921    53.96% 

Goodluck 

Jonathan 

PDP     12,853,162  44.96 % 

Presidential Candidate  Party  Total 

Registered 

Voters 

Total Votes Cast  Vote Polled by 

the Party  

Percentage of 

Vote polled 

Muhammadu Buhari APC 82,344,107 28,614,190 

(37.75%) 

15,191,847 55.60% 

Atiku Abubakar PDP     11,262,978 41.22% 
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V. Ethnicity and Religion Voting Pattern 
In contemporary diverse societies, ethnic 

group identification grants each individual an 

ethnic identity. Ethnicity, similar to other subjects 

in the field of social science, encompasses a range 

of definitions. Afkhami (2012) defines ethnicity as 

a shared identity based on the belief that a group of 

people have a common ancestry, heritage, religion, 

culture, nationality, language, and territory. As per 

Nnoli (1978), ethnicity is a social occurrence 

encompassing interactions among individuals 

belonging to different ethnic groups.   

One's lineage determines ethnicity, 

cultural practices, societal standards, and a feeling 

of affiliation with a particular nation. This suggests 

that the presence of diversity is a prerequisite for 

the existence of ethnicity in civilizations. Ethnicity 

is a natural occurrence when a group utilizes a 

sense of unity to engage with others (Edlyne, 2000, 

as referenced in Oladiran, 2013). Ethnicity is the 

sense of unity and solidarity among a group, 

stemming from socio-cultural factors such as 

language, norms, tradition, and ancestral heritage, 

which differentiate this group from others.   

During the 2003 general elections, due to 

ethnos and socio-cultural organisations, significant 

political parties became closely linked to the ethnic 

groups and regions (Daddieh, 2017).  The ethnic 

politics and animosity between political parties 

nearly resulted in a collapse of law and order, 

causing tensions and conflicts.   The Alliance for 

Democracy lost five states to the People's 

Democratic Party (PDP), including Ekiti, Ogun, 

Ondo, Osun, and Oyo due to sudden support for 

Olusegun Obasanjo, who is an of the region.   With 

the AD's loss of authority over the South West, the 

significance of ethnic politics was reignited.    

The  2003 presidential election reveals no 

correlation between religious identification, socio-

economic characteristics, and voter choice 

behaviour. In contrast to the 1999 election, in 

which both candidates were Christians, the All 

Nigerian People's Party (ANPP) nominated General 

Muhammadu Buhari, a Muslim and former military 

ruler who served as Head of State from 1983 to 

1985. The ANPP is derived from the now-defunct 

APP. Hence, its foundation is in the northern area. 

Consequently, the presidential competition 

included a confrontation between the current 

officeholder, Olusegun Obasanjo, representing the 

PDP and being a Christian, and Buhari, 

representing the ANPP and being a Muslim. Prior 

to the election, Buhari had been a staunch 

proponent of disseminating the Sharia concept 

across Nigeria, which has garnered significant 

support among the Muslim population in northern 

Nigeria. 

The 2003 election result (Table 2) 

indicates that ANPP obtained a significant portion 

of the total votes in the North West and certain 

areas of the North East, such as Bauchi (62.1%), 

Gombe (52.9%), Jigawa (80.4%), Kano (74.9%), 

Katsina (76.2%), Kebbi (65%), Zamfara (80%), 

Yobe (64%), and Sokoto (73.3%), when compared 

to the 1999 election. However, religion and vote 

choice had a minimal and inverse correlation. 

While one may claim that religious identification 

influenced voting patterns in Northern Nigeria, it 

provides an inadequate explanation on a broader 

scale. One major factor contributing to this is the 

presence of states in the South West and the Middle 

Belt regions, where there is a combination of 

Christians and Muslims who supported Obasanjo 

from the PDP party. 

Candidate popularity also aided religion 

and ethnicity in voters' choice of candidate in the 

2003 presidential elections. Concerning the 

candidates' popularity, it was noted that the 

increase in the ANPP's vote share in the northern 

region in 2003, as opposed to the AD/APP 

coalition in 1999, can be attributed to Buhari's 

popularity in northern Nigeria due to his past 

positions as a governor and head of state. An 

alternative explanation for this change might be 

ascribed to ethnicity since Falae, who is of Yoruba 

descent, received significant backing from the 

Yoruba states, whereas Buhari, who is of Fulani 

origin, garnered immense support from the Hausa-

Fulani states. 

Irrespective of the candidates' ethnicity, 

party affiliation might be a significant indicator of 

voting preference. For instance, even though a 

portion of voters in the Southeast states, which are 

mostly Igbo, cast their votes for the All Progressive 

Grand Alliance (APGA) in places like Abia 

(34.9%), Anambra (32.4%), Imo (27.7%), and 

Enugu (15.7%). Most voters supported the PDP, 

whose candidate is of Yoruba ethnicity. 

The 2011 presidential elections were 

widely regarded as well conducted compared with 

the heavily criticised elections in 2007. The 

successful management of Nigeria's 2011 elections 

was facilitated by many factors, including the high 

precision in voter registration and the practical 

training and deployment of electoral officers and 

election observers (Bekoe, 2011). Attahiru Jega, 

the National of the Independent National Electoral 

Commission (INEC), was highly regarded and seen 

as displaying impartiality towards the government. 
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In addition, domestic observers conducted parallel 

vote tabulation, enabling them to record the 

election results concurrently alongside INEC. This 

served as a means to verify the official results and 

provide oversight. Moreover, the general populace 

was encouraged to promptly report any occurrences 

of violence or fraud that they saw or encountered 

using telephone or text messaging. INEC 

announced the current officeholder as the winner.   

Incumbent Goodluck Jonathan was 

victorious in the contest, securing 59 per cent of the 

vote, defeating the opposition Muhammadu Buhari, 

who scored 32 per cent. The opposition candidate 

accused the incumbent and the electoral body of 

manipulations and disagreed with the outcome of 

the elections. Subsequently, violence in ethno-

religion colouration stemmed from widespread 

protests organised by supporters of the leading 

opposition candidate, Muhammadu Buhari, a 

Muslim from the northern region. The 

demonstrations occurred after the re-election of 

Goodluck Jonathan, an incumbent Christian from 

the Niger Delta in the southern area. The protests 

erupted into violent riots or sectarian killings in the 

northern states of Adamawa, Bauchi, Borno, 

Gombe, Jigawa, Kaduna, Kano, Katsina, Niger, 

Sokoto, Yobe, and Zamfara. Relief organisations 

estimated that a total of 800 individuals lost their 

lives over three days, and around 65,000 persons 

were rendered homeless as a result of the carnage 

and wanton destruction of the supporters of the 

losing candidates. 

According to Corinne Dufka, a senior 

researcher at Human Rights Watch in West Africa, 

"the elections were widely acknowledged as being 

one of the most fair and just in history; however, 

they were also characterised by a significant 

amount of violence." Churches were burnt, and 

Christians and Southerners were attacked in their 

homes, businesses, schools, and on the streets. 

Christians soon retaliated, and violence erupted 

until soldiers were drafted to curtail it (Bekoe, 

2011) 

On May 11, 2011, the Federal 

Government inaugurated a panel of 22 

distinguished Nigerians, with Sheikh Lemu as the 

leader, to study the root cause of the post-election 

violence. The panel delivered its report to the 

government on October 10, 2011, which included 

extensive suggestions. One of these proposals is the 

provision of compensation to the victims of the 

post-election violence. 

Following the submission of the Lemu 

Panel's report and its adoption by the Federal 

Executive Council, the Federal Ministry of Lands 

and Housing was mandated to assess the reported 

losses and damage to properties in all affected 

states. Based on the Ministry's report, President 

Jonathan approved the release of 

N5,747,694,780.00 to nine of the 14 affected states 

as follows: 

Table 8: Funds Distributed to the Victims of Violence in 2011 Presidential Elections 

S/N States Amount Received 

1.  Bauchi N1,574,879,000.00 

2.  Sokoto  N55,888,506.00 

3.  Zamafara N93,253,485.00 

4.  Niger N433,375,875.00 

5.  Jigawa N208,667,634.00 

6.  Katsina N1,973,209,440.00 

7.  Kano N944,827,000.00 

8.  Adamawa N420,089,840.00 

9.  Akwa Ibom N43,504,000.00 

 

As shown in Tables 9 and 10 the two candidates overwhelmingly won in their respective geo-political zones 

which further confirmed the ethno-religion manifestations in the 2011 presidential elections.  

 

Table 9: 2011 Presidential Election Result in the Northern Geo-Political Zone 

Geo-political zone Jonathan (PDP) Buhari (CPC) Ribadu (ACN) Shekarau (ANPP) 

North-West 3 395 724 645 3437 146 216 612 514 

North-East 1 832 622 3 624 919 84 273 198 837 

North-Central 3 123 126 1 612 999 306 684 40 175 

FCT 253 444 131 576 2 327 3 176 

Total North 8 351 472 11 691 355 5537 173 851 553 
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Total Country 22 495 187 12 214 853 2 079 101 917 012 

Source: Authors Compilation with data from INEC (2011) 

 

Table 10: 2011 Presidential Election Result in the Southern Geo-Political Zone 

Geo-political zone Jonathan (PDP) Buhari (CPC) Ribadu (ACN) Shekarau (ANPP) 

South-West 2 786 417 321 609 1 369 943 30 906 

South-East 4 985 246 20 225 25 577 20 357 

South-South 6 118 608 49 978 144 141 11 026 

Total South 13 890 270 391 922 1 539 601 62 289 

Source: Authors compilation with data from INEC (2011) 

 

The 2015 presidential election in Nigeria 

was historically noteworthy, marking the first time 

an opposition candidate defeated an incumbent 

president.   Of the fourteen candidates who 

participated in the election, the two leading 

contenders were Muhammadu Buhari from the All 

Progressive Congress (APC) and the incumbent 

Goodluck Jonathan from the PDP.   They were 

widely popular in their respective geopolitical 

regions, and the campaigns took on ethnic and 

religious dimensions. Analysts predicted that the 

country would experience violent conflicts based 

on ethnic and religious divisions due to the intense 

emotions and tensions that arose after the election. 

Katy Lee (2015) forecasted that the “outcome has 

the potential to incite violence by exacerbating pre-

existing tensions based on religious and ethnic 

divisions, which were compounded by political 

anxieties,” regardless of who wins.   Jonathan 

garnered 12,853,162 votes (44.96%) in a fiercely 

contested election, while Buhari secured 

15,424,921 (53.96%) as stated in Table 11 below,   

Buhari emerged as the clear winner in the 

predominantly Muslim regions of the northwest 

and northeast, while Jonathan received the majority 

of support from the south, south, and southeast.   

The two candidates evenly divided the votes in the 

northern, central, and southwestern regions.   

 

Table 11: 2015 presidential elections across the six geo-political zones of Nigeria 

 

S/N Geopolitical Zone No. of votes polled by 

APC (Buhari) 

No. of votes polled by 

PDP (Goodluck) 

1.  North Central 2,411,013 1,715,818 

2.  North East 2,848,678 796,588 

3.  North West 7,115,199 1,339,709 

4.  Southeast 198,248 2,464,906 

5.  South South 418,590 4,714,725 

6.  South West 2,433,193 1,821,416 

 Total 15,424,921 12,853,162 

Source: INEC, 2015. 

 

By 2019, Nigeria's political scene had 

expanded significantly, with ninety-one political 

parties.   The primary opposition party, PDP, and 

the ruling party, APC, remained the leading 

contenders.   The All Progressives Congress (APC) 

presented Muhammadu Buhari as its flagbearer. 

Buhari, then serving as the president, hails from the 

Northwest region. On the other hand, Abubakar 

Atiku, a prominent business tycoon, formerly held 

the position of vice president under Olusegun 

Obasanjo's presidency from 1999 to 2007. Both 

candidates were septuagenarians and adherents of 

the Fulani Muslim faith.   Although Buhari chose 

Yoruba Christian Yemi Osinbajo as his vice 

president, Atiku opted for Peter Obi, a former 

governor of Anambra state who is also Igbo, as his 

running mate.   It was fair to anticipate a fight 

centred around issues, considering that both 

presidential aspirants had a common ethnic and 

religious background and their running mates were 

Southern Christians, but this expectation was not 

met.   

The PDP's decision to select Obi was 

motivated by bolstering Atiku's support in the 

southeast and south-south regions, where Buhari 

suffered a resounding loss in 2015. Atiku's strategy 

proved successful, as he garner significant support 

among the Igbo community and other ethnic 

minorities in the Niger Delta region.  There were 

other factors contributing to Buhari's unpopularity 
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in these geographical regions. However, it is 

undeniable that Christians predominantly supported 

the PDP, while Muslims predominantly supported 

the APC.   Furthermore, Buhari was perceived as 

the candidate representing the Muslim and Hausa-

Fulani communities. In contrast, Atiku was seen as 

the candidate representing the South-South and 

Southeast regions and the Christian community, 

with some Nigerians justifying this assertion with 

his two wives, who are indigenes of the South West 

and South East, respectively.   Another formidable 

impediment to Buhari's bid for reelection was the 

perception of a disparity in governmental 

appointments which many believed were in favour 

of the Muslim dominated North and the alleged 

marginalisation of the Igbo ethnic population.   

As in previous elections, ethnic 

associations aimed to regain prominence by 

competing for the endorsement of candidates, 

infusing the campaign with an ethnic character.   

For example, a faction of Afenifere supported 

Atiku, while the other faction supported the 

Buhari/Osinbajo ticket along with influential 

Yoruba traditional leaders, purportedly favouring 

Osinbajo as a "native." Similarly, Ohaneze Ndigbo, 

the national governing body of the Igbo ethnic 

community, also endorsed Atiku and Obi, 

presumably because of their shared heritage with 

Obi.   The Northern Elders Forum (NEF), a 

comparable body based in the northern region, 

endorsed Atiku, while the Arewa Consultative 

Forum (ACF), predominantly composed of Hausa-

Fulani individuals, rallied around Buhari.   

Undoubtedly, the election was accompanied by a 

noticeable increase in ethnic divisions.   

 Like in 2015, the main focal points of the 

2019 election were terminating the insurgency in 

the northeast and establishing a solid economic 

base for the nation.  The farmer-herder dispute in 

the Middle Belt region was an additional concern 

among them.   Another prominent issue was the 

imperative to overhaul the country's organisation, 

with the term "restructuring" becoming famous 

among the candidates and their supporters.   These 

issues were mainly ignored, with influential 

politicians from competing political parties 

portraying the issue as a rivalry between the Hausa-

Fulani and the Igbo on one side and the Yoruba and 

the Hausa-Fulani on the other.   Furthermore, social 

media platforms were inundated with a plethora of 

hate speech and fabricated information to ethnically 

and religiously justify the reason electorates should 

vote for a particular candidate over the other.   

 

Table 12. The 2019 presidential election results according to Geopolitical Zones. 

 

S/N Geopolitical Zone No. of votes polled by 

APC (Buhari) 

No. of votes polled by 

PDP (Atiku) 

1.  North Central 2,331,375 1,763,772 

2.  Northeast 3,219,783 1,255,357 

3.  NorthWest 5,995,651 2,280,465 

4.  Southeast 403,968 1,693,085 

5.  SouthSouth 751,405 2,223,232 

6.  SouthWest 2,036,450 1,776,370 

 Total 15,191,847 11,262,978 

Source: Independent National Electoral Commission (INEC) 

 

Buhari won the re-election in 19 out of the 

36 states, while Atiku won in 17 states and the 

Federal Capital Territory, Abuja.  The above Table 

3 indicates that Atiku exhibited overwhelming 

supremacy in the southeast and south-south 

regions, whereas Buhari achieved commendable 

results in the northwest and northeast regions.  

Buhari's triumph cannot be deemed conclusive, 

notwithstanding his victory over his opponent in 

the religiously diverse north-central and southwest 

regions.   The President's stronghold, as previously 

said, is located in the northwest region, which 

boasts a population three times larger than the 

combined populations of the southeast and south-

south regions.   It is essential to acknowledge that 

Buhari's administration had gained a reputation for 

underperforming by the time the election took 

place.   Despite the region's economic decline, the 

recurrent farmer-herders dispute, and the increasing 

allegations of presidential favouritism, these 

circumstances failed to prevent the local followers 

from backing him.   Similarly, it may be expected 

that the administration's aspirations in the region 

would be hindered by its failure to fully eradicate 

the Boko Haram insurgency, which is causing 

widespread destruction in the northeast. However, 
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this assumption proved to be incorrect.   It is worth 

noting that one of the factors contributing to the 

failure of former President Jonathan's re-election 

campaign was his inadequate management of the 

Boko Haram problem.   It is a plausible assertion 

that Atiku's alleged reputation for corruption led to 

his rejection by northern voters.   Buhari was 

perceived as an upright individual who had not 

accumulated a fortune by misappropriating public 

monies.   Nevertheless, it is undeniable that the 

APC is the party with the most probability of 

safeguarding the interests of the northern region.   

Buhari and his party campaigned on the 

administration's achievements in the southeast and 

south-south regions, namely developing social 

infrastructure such as roads and bridges. However, 

these accomplishments did not convince the 

electorate to grant him another term in office.  

Similarly, Igbo and Niger Delta voters were open 

and accepting, even if Atiku had a reputation for 

being a corrupt politician.   In addition, despite 

Atiku's vocal endorsement of federal reform, he 

garnered significant support from voters in specific 

regions.   It is important to note that since 

establishing the PDP in 1999, its candidates have 

received the majority of votes in these regions.   

Voters in this area are psychologically committed 

to the PDP since they have long believed it is the 

sole political party capable of safeguarding their 

interests in Nigerian politics.   This may be 

attributed to the fact that the PDP was the sole 

political party that garnered extensive popularity as 

a component of the transition process during the 

establishment of the parties in 1999.   

 

VI. Implications for National 

Development 

5.1. Ethnicism and Regionalism 
In Nigeria, according to Olaniyan (2019), 

the selection of political leaders is frequently 

influenced by ethnic and regional affiliations. This 

has led to a winner-take-all political culture in 

which the political elite from a specific region or 

ethnicity controls the government and the country's 

resources, exacerbating conflicts and tensions. 

During a visit to the National Orientation Agency 

on March 13 2023, an official of the agency decried 

a situation where the ethnic and regional diversity 

of Nigeria has created a negative impact on 

political leadership recruitment as politicians now 

explore it to achieve their selfish political ambition.  

To buttress this statement, Elder Francis Okoedoh 

(during an interview in Benin, Edo State on May 

15, 2022), said the practice of "zoning," which 

refers to the informal practice of rotating political 

offices among various ethnic and regional 

groupings, is one way in which ethnicity and 

regionalism contribute significant effects to the 

recruitment of political leaders in Nigeria. Zoning 

was designed, initially by the PDP in 1999, to 

promote inclusion and balance in political 

leadership, but it has frequently been used to 

maintain racial and geographical disparities and to 

reject outstanding candidates from certain groups. 

It has created a dominance of some major ethnic 

groups in political parties and the government in 

the recruitment of political leaders, as political 

parties prioritise the interests of ethnic and regional 

constituents over those of the public, resulting in 

the selection of candidates based on their ethnicity 

and regional affiliation rather than their 

qualifications and competence. In addition, 

Osaghae (2005) admitted that the dominance of 

ethnic and regional identity politics has frequently 

resulted in the exclusion of deserving candidates 

from certain groups who lack the necessary ethnic 

or regional ties to gain political support or access to 

resources.  

 

5.2. Corruption  

According to the Corruption Perception 

Index of Transparency International, Nigeria is one 

of the most corrupt nations in the world, ranked 

149th out of 180 countries in terms of corruption in 

2020. Corruption has affected not only economic 

sectors but also politics as political leaders 

frequently use their power to profit themselves and 

their associates and lead to a rentier political elite 

more concerned with squandering the nation's 

resources than advancing its development. Otive 

Igbuzor (Interviewed on May 22, 2022) denounced 

a situation whereby the sales of nomination or 

expression of interest forms for political positions 

by the political parties as candidates pay large sums 

of money to secure their party nomination. This 

practice frequently disqualifies qualified candidates 

who cannot afford the exorbitant fees required for 

political employment. Additionally, those 

purchasing political positions may lack the 

credentials and skills necessary for effective 

leadership. A former Director General of the 

National Orientation Agency (NOA), Dr Lanre 

Adebayo, (Interviewed on May 27, 2023), said 

corruption also encourages nepotism and 

favouritism as political leaders frequently appoint 

family members, friends, and allies to political 

positions, regardless of their credentials or 

leadership skills. This practice frequently 
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disqualifies qualified candidates who do not belong 

to the governing class or have no political 

connections. Favouritism and nepotism impede the 

advancement of meritocracy and the selection of 

the most qualified candidates for political 

leadership positions. 

 

5.3. Religion  

Religion is another factor that influences 

political leadership recruitment in Nigeria. Nigeria 

is divided into Muslim-dominated northern and 

Christian-dominated southern regions. Ibrahim 

(2017) contended that to elect political officers, 

political leaders often enlist the aid of religion to 

garner votes. Reverend Joseph Adaralegbe 

(Interviewed on January 12, 2023) opined that the 

increased use of religion in politics had made 

religious fundamentalism and intolerance gain 

popularity, with conflicts and tensions resulting 

from political divisions hanging on religious and 

impeding the recruitment of political leaders.  

Religious leaders' endorsement of political 

candidates is one-way religion influences Nigeria's 

political leadership recruitment (Chukwuma, 2018). 

Religious leaders have a substantial following, and 

their endorsement of political candidates has the 

potential to sway public opinion in their favour. 

Frequently, religious leaders support candidates 

who adhere to their religious principles or are 

members of their religious community, excluding 

candidates from other religious communities.  

 

5.4.. Political Patronage or “Godfatherism”   

Political patronage is a pervasive 

phenomenon in Nigerian politics, significantly 

affecting the selection of political leaders. It is a 

situation whereby a powerful politician, sometimes 

known as a "godfather," supports and manages a 

candidate's political career and, in exchange, 

demands the candidate's allegiance and fealty when 

the candidate is elected to a public office. It is 

acknowledged that this practice influences the 

selection of political leaders in Nigeria. Professor 

Attahiru Jega (Interviewed on 04/03/2022) said it 

restricts the applicant pool for political positions, 

which is one way it influences the recruitment of 

Nigeria's political leadership. Godfathers frequently 

play a crucial role in the selection of political 

candidates. They frequently favour their advocates 

over other applicants, regardless of their 

qualifications, notoriety, or experience, which 

limits the opportunities available to other 

candidates and leads to the rise of less qualified or 

competent political leaders. 

During an interview on Channels 

Television, a former Presidential candidate of 

Abundant Nigeria Renewal Party (ANRP) in the 

2019 general elections, Tope Fasua described 

“godfatherism” in Nigeria’s political process as a 

culture of dependence and unholy allegiance 

among political leaders that influences the 

recruitment of political leaders, and after being 

elected to political office, godfather-backed 

politicians are frequently expected to maintain their 

loyalty. This allegiance frequently extends to other 

facets of government, including policymaking and 

appointments, and may result in forming a group of 

politicians devoted to the same mentor.  

 

VII. Conclusion and Recommendations 
The inauguration of the Fourth Republic 

in 1999 was a significant juncture, symbolising a 

transition from military governance to a system of 

civilian democracy. Nevertheless, the political 

leadership recruitment process has been 

characterised by significant imperfections, 

encompassing issues like electoral irregularities, 

the pervasive impact of financial resources in 

political affairs, and the enduring effect of ethnic-

regional factors. The difficulties have resulted in 

significant repercussions for the standard of 

leadership and governance, influencing Nigeria's 

socioeconomic progress. 

In this thesis, an in-depth exploration was 

conducted on the significance of political 

leadership recruitment in influencing the trajectory 

of a nation's destiny. The process of recruiting has 

extensive ramifications, which have an impact on 

the values, principles, and rules that govern an 

organisation. The determination of leadership 

efficacy in tackling the diverse difficulties 

confronting Nigeria, such as corruption, inequality, 

insecurity, and underdevelopment, is heavily 

influenced by this factor. 

The thesis underscored the importance of 

diversity, openness, and merit-based selection in 

recruiting political leaders. The initiative advocated 

for the advancement of internal party democracy, 

active involvement of the young, attainment of 

gender equality, and mitigation of the impact of 

financial resources on political processes. This 

highlighted the significance of civic education and 

the enablement of individuals in political 

engagement. 

The recruitment of political leadership in 

Nigeria, a nation characterised by diversity and 

complexity, is not only a procedural matter but a 

pivotal factor that shapes its future direction. The 

thesis argues that adhering to these guidelines can 
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potentially cultivate a political leadership that is 

more egalitarian, responsible, and capable. This 

leadership would be better equipped to tackle the 

urgent difficulties faced by the Fourth Republic and 

drive Nigeria towards a more prosperous 

socioeconomic future. 

In the Western world, the impact of 

ethnicity is less prominent compared to Africa. In 

Nigeria, the selection of the President is often 

determined by a consortium consisting of ethnicity, 

regionalism, elitism, and influential figures from 

the Nigerian business sector. The group strongly 

favours the candidate who ultimately wins in each 

election. Hence, it is natural to question the 

democratic nature of Nigerian democracy because a 

select few can unilaterally impose a candidate upon 

a political party, disregarding the primaries process. 

Ideally, organising the primaries, in which the most 

qualified candidates within the party are elected to 

compete in the primary elections, lies with the 

party executive. This deviates from the norm in the 

Nigerian democracy. 

It seems that Nigerian voters cannot 

decide who becomes the President of the Federal 

Republic of Nigeria. This is because ethnicity and 

religion are the primary factors influencing 

Nigerian politics. This article recommends that the 

Federal Government adopt a paradigm in which the 

office of the President of Nigeria is cycled among 

the six geopolitical zones, as previously suggested 

by Chief Anthony Enahoro. Chief Enahoro 

developed the concept of the six geopolitical zones 

to mitigate the adverse consequences of the north 

and south division in Nigerian politics. The current 

political structure seems to lack adequate provision 

for equitable representation of the six geopolitical 

zones in the position of the Nigerian President. 

Hence, while the influential decision-makers in 

Nigerian politics deliberate on who to present as a 

candidate, it is crucial to prioritise the election of a 

Nigerian President with national values and 

thoughts and who can uphold the national interest. 

Political parties must embrace internal 

democracy, which fosters democratic norms and 

principles within a political party. This implies that 

party members can participate in decision-making 

processes such as nominating and selecting 

candidates for elected office. Internal party 

democracy promotes equity, inclusion, and 

transparency. It gives party members a say in the 

party's direction, the policies it promotes, and the 

candidates it runs for office. It ensures that the 

party reflects the interests of both its members and 

society as a whole. 

Internally democratic political parties are 

more likely to attract diverse members and 

supporters to promote social cohesion and political 

stability by allowing individuals with diverse 

backgrounds and interests to collaborate towards 

common goals. In addition, internal democracy in 

political parties promotes accountability while 

reducing the likelihood of corruption and cronyism. 

This is because decisions are made in a public and 

inclusive manner, as opposed to through secret 

deals and secret agreements. 

Prof Attahiru Jega, former Chairman of 

Independent Electoral Commission of Nigeria 

(INEC), during an interview with the researcher, 

posited that Nigerian political parties should 

promote public accountability, ensure popular 

participation, and encourage collective action and 

inclusiveness to enhance citizens' beliefs, 

objectives, and ideologies in the governance 

process. It will create a synergy in political 

leadership recruitment and good governance. The 

lack of internal democracy and other democratic 

challenges in the party system limits the 

effectiveness of Prof Jega's position. Efforts are 

concentrated on exerting authority in the electoral 

process to influence the outcome in favour of their 

respective political parties. With the peculiar nature 

of Nigeria's socio-cultural leanings, political 

parties' actions in leadership recruitment are 

organised along religious, ethnic and geographic 

considerations instead of focusing on competence 

and ideological issues. While carrying out this 

research, most Nigerians asserted their lack of 

understanding of the principles and ideologies of 

the major political parties. They complained about 

the influence of some political elites that changed 

parties' positions without the collective input of the 

members. Sometimes, they jettison the policies in 

the parties' constitutions to achieve their inordinate 

personal ambitions. In 2002, the supreme court 

ruled that creating new political parties would 

allow diversity, strengthen governance, and 

increase popular participation in government and 

administration. Contrary to this ruling, the 

judgement opened the political system to abuse and 

manipulation as the political parties now operate 

like business ventures with a huge influence on 

money. The process has hampered effective 

leadership recruitment of competent individuals as 

the highest bidders are presented for election 

positions.  

Nigerian political parties do not often 

respect the policies stated in their constitutions 

towards effective party management. These parties 

are not held accountable for the abuses of the 
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parties and the political system. For example, to 

avoid the perennial confusion and bickering trailing 

power rotation among Nigeria's North and South 

regions, the PDP creates equity and fairness and 

provides for a rotational presidency in section 3(c) 

of the party constitution. Still, it was scrapped on 

the altar of the personal interest of some political 

elites. It questions the principle of accountability in 

the party as flagrant disobedience of the party 

constitution reigns supreme. The culture of 

impunity of some powerful and selfish individuals 

within the political parties also hinders the effective 

recruitment of competent political leaders in 

Nigeria. The APC-led government has been 

accused of impunity in appointing political office 

holders, which analysts believe are skewed to 

favour a segment of the country.  

The political parties have not adopted the 

Not-Too-Young-To -Rule Act to create 

inclusiveness and effective recruitment of young 

Nigerians to fill political offices. The parties often 

introduce high nomination and expression of 

interest fees beyond the reach of the young and 

competent Nigeria. A review of the charged fees 

for the two major political parties in Nigeria is 

stated below: 

 

 

Fees charged by the two major political parties in Nigeria 

Office APC PDP 

President 100,000,000.00 40,000,000.00 

Governor 50,000,000.00 21,000,000.00 

Senate 20,000,000.00 3,500,000.00 

House of Representative 10,000,000.00 2,500,000.00 

State Assembly  2,000,000.00 1,500,000.00 

 

Political analysts have faulted the high 

charges by the political parties. A senior lawyer, 

Mr Femi Falana, in the BusinessDay Newspaper of 

May 6, 2022, described it as evil in the face of the 

country's monthly minimum wage of N30,000. The 

former Emir of Kano Muhammadu Sanusi 

described it as absurd that political parties could 

charge millions of naira for expression of interest 

form in a poverty-stricken country like Nigeria. 

The cost of nomination forms is within the whims 

of the political parties, as political membership is 

voluntary. It confirms that the dominance of the 

elites with the money to influence decisions will 

continue unabated if constitutional provisions are 

not enacted to check the excesses of the parties and 

their political lords.  

Political parties can generally be analysed in the 

functional responsibility of the sericultural 

responsibility seen in the advanced liberal 

democracies of North America and Europe. The 

structural electoral choice helps the political parties 

present the voters with an acceptable choice of a 

candidate to help form a government that enhances 

good governance and the country's socio-economic 

development. However, the difference in 

democratic ideals is not an excuse for Nigerian 

politicians to endorse the oligarchic and 

undemocratic tendencies that hinder the effective 

performance of the political parties. These have 

created imperfections and contradictions that are 

the bane of the country's political leadership 

recruitment and socio-economic development. 

The following have been identified as obstacles to 

the successful recruitment of political leaders in 

Nigeria: 

i. Ethnicity, religion, and other social 

cleavages determine leadership recruitment, not 

competence. Political nominations are not often 

based on competence or value creation, as 

candidates’ performance scorecards, growth 

milestones, administrative strengths and 

shortcomings are not often considered or assessed 

before the election. 

ii. Political parties are not adequately 

supervised to prevent money moneybags from 

taking over their operations and procedures. No 

constitutionally protected regulations govern the 

political parties' recruitment of political leaders. 

iii. Extraordinary financial benefits for 

political officeholders that increase the financial 

allure of political positions. 

iv. There is no clear system or criteria for 

identifying and fostering future political leaders at 

the grassroots and in local government.  

v. Inadequate involvement by Civil Society 

Organisations and government agencies such as the 

National Orientation Agency and political parties in 

educating and encouraging people to become 

involved in politics and run for office. 
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vi. The high financial costs of party politics 

dissuade qualified candidates with limited 

resources from pursuing political engagement and 

leadership. 

vii. Political violence is common in Nigeria, 

especially around election season, and it 

discourages competent candidates from running for 

elections, resulting in the election of leaders who 

are more prone to use violence and intimidation to 

accomplish their objectives. 

viii. The Nigerian political system is regularly 

chastised for its lack of openness, which makes it 

difficult for the general public to understand the 

process of political recruitment and the 

qualifications of potential leaders. This raises 

concerns about favouritism and nepotism. 

 

Recommendation  

The findings of this study unveiled the 

difficulties encountered in political leadership 

recruitment in Nigeria towards achieving socio-

economic development. The research offered 

valuable perspectives on a strategic framework for 

promoting effective political leadership recruitment 

with the potential to foster long-term, sustainable 

economic progress at the national level. One fact 

that emerged was the prioritisation of ideals of 

transparency and inclusivity in candidate selection 

procedures is of utmost importance for political 

parties. The approach entails the conduct of fair 

and competitive primary elections, wherein citizens 

are afforded the chance to exercise their penchant 

in selecting preferred candidates. Similarly, 

political parties must prioritise selection procedures 

that are grounded in merit, taking into account the 

qualifications, expertise, and commitment to public 

service of potential candidates. Advocacy for 

political parties to evaluate the aptitude of 

candidates for proficient leadership is of utmost 

importance. 

Government agencies such as the National 

Orientation Agency and political parties ought to 

exert efforts to foster civic participation and 

facilitate public deliberation through public debates 

and forums. These initiatives would serve as a 

platform for candidates to effectively communicate 

their policy proposals and engage in meaningful 

interactions with community members. The 

practice promotes the cultivation of an electorate 

that is knowledgeable and educated, guaranteeing 

that candidates are held accountable for their 

actions. In order to enhance civic education, it is 

advisable to implement civic education efforts that 

seek to educate citizens about their obligations 

within the political realm and underscore the 

importance of participating in the candidate 

selection process. 

The promotion of youth inclusion and 

empowerment includes the development of policies 

and the implementation of systems that facilitate 

the meaningful participation of young leaders in the 

political sphere. Implement mentoring programmes 

and youth-focused initiatives to discover and 

nurture emerging talent effectively. Furthermore, a 

crucial aspect is in the identification, development, 

and recruitment of prospective political leaders 

from educational institutions since this may 

significantly contribute to the mitigation of 

incompetence. 

Political parties and government agencies 

should make concerted efforts to enact restrictions 

concerning campaign finance in order to limit the 

impact of financial resources on the candidate 

selection process. Possible strategies to tackle the 

concern above include the enactment of restrictions 

on campaign spending as outlined in the Electoral 

Act of 2022, the promotion of openness in the 

sources of funding, and the reinforcement of 

financial regulations.   

It is crucial to ensure the Independent 

National Electoral Commission (INEC) have the 

necessary authority, funds, and capacity to 

efficiently oversee candidate selection procedures 

and maintain the integrity of electoral processes is 

of utmost importance. 

It is recommended that the government 

implement policies and develop processes to 

augment the representation of women in elective 

leadership roles. Quota systems and affirmative 

action strategies are effective in achieving this goal. 

The presence of legislative support is crucial in 

ensuring that political parties adopt systematic 

programmes aimed at recruiting women and giving 

them due consideration as potential political 

candidates. 

The prioritisation of ethnic and regional 

balance may be achieved by implementing laws 

that restrict the excessive emphasis on ethnicity or 

regional attributes in candidate selection processes. 

Advocacy for political parties to emphasise the 

appointment of leaders who demonstrate the 

capacity to represent the diverse interests of the 

nation proficiently is of utmost importance. 

 

Conduct thorough background 

investigations on potential candidates to determine 

the existence of any criminal records or allegations 

related to corruption. Political parties must 

prioritise candidates who possess untarnished 
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backgrounds. Ensuring the availability of thorough 

information on candidates' credentials, financial 

interests, and affiliations to the broader public is of 

utmost importance. The facilitation of transparency 

enhances the ability of voters to make informed and 

knowledgeable choices. 

It is imperative for political parties to 

actively encourage the involvement of community 

and civil society organizations in the candidate 

selection process. These individuals possess the 

capacity to assume the duties of diligent 

supervisors and advocate for open and accountable 

procedures in selecting leaders. In this context, 

academic institutions, religious institutions, 

community development organisations, socio-

cultural organisations, and civil society 

organisations must participate actively.   

Political parties should establish internal 

structures based on democratic norms to secure 

open and equal primary elections. Political 

candidates should be able to express their concerns 

without fear of repercussions or exclusion from the 

political party. Respect for the nation's laws and 

political party constitutions should restrict the 

influence of political elites on who becomes party 

candidates. Politicians must learn from their 

failures to make the best judgements for national 

advancement and nation-building. History should 

be considered a connection between the past and 

the present to predict the future. If politicians fail to 

learn from history and institutionalise democratic 

ideas in the internal affairs of the political parties, 

political stability, good governance, and socio-

economic development will remain elusive. The 

parties' candidates must be chosen according to the 

standards established by the parties. If this process 

existed, there would only be politically responsible 

and responsive leaders to provide successful 

government and socio-economic development. 

Political parties must domesticate and 

strictly enforce the Not-Too-Young-To-Run Act. 

According to the Act, political leadership should be 

the exclusive duty of competent persons of any 

age rather than aged politicians. While the Not-

Too-Young-To-Run Act mandated a minimum age 

of twenty five for elected offices, mediocrity, 

nepotism, and tribalism must be eradicated 

for square pegs to fit into square holes. Character, 

talent, and competence must prioritise choosing 

who would exercise political leadership in Nigeria. 

Respect for the rule of law and democratic values 

should be among the credentials of a Nigerian 

leader. 
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