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ABSTRACT 

Time is free and priceless, it is not we have it but it 

is how we make use of it. Nursing is profession in 

which nurses need to work under pressurized 

working conditions many at times. Time 

management is about how one manages self.  One 

cannot manage the time; one can only manage how 

employee can use it Organizing and prioritizing the 

patient care activities is of prime importance for 

providing quality care and to maintain the personal 

and professional balance. Nursing need to cultivate 

the skills of effective time management along with 

other life skills for the ease of transition to a 

graduate nurse. Time management is not only 

setting and achieving the goals but also 

accomplishing in minimum possible time. Good  

time  management  techniques  and  skills  are  

essential  for functioning  more effectively and to  

focus on  results. Good time management benefits in 

several ways including greater productivity, less 

stress, improved efficiency, more opportunities for 

professional advancement and greater opportunities 

to achieve career and life goals. Nursing is a 

profession requiring the skills in performing 

different tasks during the course of day for coping 

with time limitations and pressure. Understanding 

the importance of time management and skills in 

gaining it is very essential.  
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I. INTRODUCTION OF THE STUDY 
Nursing is a very demanding career. In 

nursing work nurse’s works not only have tons of 

things to get done, but also forced to make some 

decisions. For that, the importance of time 

management started It is widely acknowledged that 

professional nurses at public hospitals are failed to 

manage time effectively during execution of 

delegated daily tasks. In addition to daily delegated 

tasks, Professional nurses need to be aware of and 

avoid time wasters, e.g., spending more time 

answering social telephone calls than caring for 

patients. Poor time management in a healthcare 

institution can affect the institutions’ operational 

budget if patient stay in the hospital is prolonged. 

Time has a great importance for human life. “Time 

management” is the practice of organizing and 

planning how to divide your time between specific 

activities. Time management allows the nurse to 

prioritize care, decide on outcomes, and perform the 

most important interventions first. Prioritizing skills 

are the ability to see what tasks are more important 

at each moment and give those tasks more of 

attention, energy, and time. 

 

Definition of Time Management   

Having thought long and hard about a definition of 

time management, I’ve come to the conclusion that 

it boils down to the quality of our responses to three 

questions that we're continually asking ourselves:  

The major themes arising from the literature on time 

management include the following: 

 Creating an environment conducive to 

effectiveness 

 Setting of priorities 

 Carrying out activity around those 

priorities 

 The related process of reduction of time 

spent on non-priorities 

 

1.4 PROBLEM IDENTIFICATION 

Time is a necessity for every organization in 

achieving its goals and objectives. The attempt to 

accomplish the desired goal poses a great threat to 

the organization. The company faces a number of 

problems and challenges centering on inefficiencies 

in its time management.  

a) Lack of Job security and poor working conditions 

of employees.  

b) Lack of adequate maintenance of human resource 

policy.  

c) Lack of proper structuring of the organization 

which is required to have a new trend that would 

enhance its efficiency and make it feasible. 
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 d) Poor team building.  

e) Lack of Self-discipline. Therefore, the research 

problem is study of time management process 

within an organization for obtaining high 

performance. 

 

1.5 OBJECTIVES OF THE STUDY 

 To Study the benefits of time management 

provide by the hospital 

 To identify the relationship between 

demographic characteristics and time 

management skill of the clinical nurses. 

 To find out time management obstacles 

interrupt  to nurses  

 To provide guides research and practice by 

hospital 

 To priority of Time management allows the 

nurse in the firm 

 Factors Affecting among  the nurses in time 

management 

 

1.6 SCOPE OF THE STUDY 

The management of time has got to be 

handled so importantly, because time lost is lost 

forever; it cannot be retrieved. Therefore, the 

effectiveness of time management helps develop 

task-oriented coping behavior in the face of 

demands on a person and equips him to mobilize 

and utilize resources in an effective manner. So, 

sound understanding of the time in management 

helps in managerial skill development to all sectors. 

However, Poor time management affects every part 

of your life.  

Finally, Effect of time management is a 

panacea to organizational effectiveness and not a 

placebo. Effective time management will improve 

staff productivity, make scheduling of jobs easier, 

make staff to perform tasks at their highest skill 

level, helping staff to prioritize and accomplish 

important task, recording and guiding the 

organization towards achieving its set goals. This 

entire things can increased the job satisfaction for 

head nurses. 

 

1.7 LIMITATION OF THE STUDY 

 Several limitations to this study were 

identified. 

 Firstly, study participants were not enough 

for random sampling.  

 Secondly, due to limited study, it was 

difficult to compare.  

 Finally the majority of the participants 

were female, therefore the difference between male 

nurses and female nurse’s time management was not 

actually found 

II. REVIEW OF LITERATURE 
Fink et al. (2022) examined IUC care practices for 

CAUTI prevention and concluded that even though 

CAUTI prevention practices at Nurses Improving 

Care for Health system Elders hospitals are in 

alignment with evidence-based guidelines, there is a 

possibility for improvement. A safe injection is one 

that does not hurt the recipient, does not render the 

provider to any preventable risks and does not cause 

harm to the community when disposed of. Unsafe 

injection practices can lead to the transmission of 

bloodborne pathogens, with their associated burden 

of disease (WHO, 2010). Safe injection practices are 

standard precautions aimed at maintaining basic 

levels of patient safety and provider protections. 

 (Holley, 2023) “The aim of good time management 

is to achieve the lifestyle balance you want and 

increase job satisfaction for head nurses. Nowadays, 

one of the most important challenges facing by any 

organizations is to satisfy and retain their employees 

who are known as one of the most important 

differentiating success factors. Managing head 

nurses time is an important issue in achieving 

competitive advantages for organizations.  

Lemass, McDonnell, O’Connor and Rochford 

(2023) indicates that patients are cared for in an 

environment that is safe and clean, and where the 

risk of them acquiring an infection is kept as low as 

possible. A person-centered approach is taken 

respecting the dignity, privacy and the needs of 

individual patients. Every interaction in general 

practice should include a risk assessment of the 

potential for infection transmission 

(Qteat and Sayej, 2024) A study conducted by 

Ghosh showed there is significant relationship with 

time management and employee mental health. 

Professional nurses pay longer respondent to phone 

calls and this observe wastes tons of your time that 

would preferably be used to render patient care. 

phone calls throughout working hours disrupt 

nurses’ plans and reduce their expected work 

performance. The aim of this study was to determine 

the factors that influence professional nurses’ time 

management at government Hospital, Lahore. 

(Courier, 2024) Effective time management has 

become increasingly important for managers as they 

seek to accomplish objectives in today's 

organizations, which have been restructured for 

efficiency while employing fewer people. Managers 

can improve their ability to manage time effectively 

by examining their attitudes toward time, analyzing 

time-wasting behaviors, and developing better time 

management skills. Managers can improve their 

performance and promotion potential with more 

effective time utilization, through time management 
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program to learning Strategies for improving the 

time management skills  

 

III. RESEARCH METHODOLOGY 
MEANING  

 It refers to the process used to collect 

information and data for the purpose of making 

business decision. The methodology may include 

publication research, interview, surveys and other 

research techniques, and could include both present 

and historical information. 

DEFINITION  

According to industrial research institute in research 

methodology, research always tries to search the 

given question systematically in our own way and 

find out all the answers till conclusion. If research 

does not work systematically on problem, there 

would be less possibility to find out the final result. 

For finding or exploring research questions, a 

researcher faces lot of problems that can be 

effectively resolved with using correct research 

methodology. 

RESEARCH DESIGN 

To make the research systemized the researcher has 

to adopted certain method. The method adopted by 

the researcher for completing the project is called 

research methodology. Research is a process in 

which the researcher wishes to find out the end 

result for a given problem and thus the solution 

helps in future course action. The research has been 

defined as “A careful investigation or enquire 

especially through search for new facts in any 

branch of knowledge”. To give more additional to 

the old research new ones are conducted. 

DATA COLLECION  

  The following techniques were adopted for 

data collection. 

Primary data:  

Primary data was collected through face to face 

interviews while filling up questionnaires (120 

respondents). 

Secondary data:  

Relevant information was gathered from magazines, 

newspapers and project reports that formed the 

secondary data. 

SAMPLING TECHNIQUES  

 Disproportionate stratified random 

sampling techniques has been used in sampling due 

to the following reasons: 

 It provides information about parts of the 

all the area of Coimbatore 

 It provides help in gaining Higher 

secondary school through teaching. 

SAMPLING SIZE  

A sample size is guaranteed to its temperament of 

information assortment. Information assortment 

depends on the essential information is 120 

respondents are taken as the example for this 

investigation. 

ANALYTICAL TOOLS AND METHODS:  

• Simple percentage 

• Chi-square analysis 

• Correlation 

• Anova 

ANOVA 

NULL HYPOTHESIS  

H0: There is no significance relationship between 

Experience and Nursing guides research and 

practice provide by hospital. 

ALTERNATIVE HYPOTHESIS 

H: There is a significance relationship between 

Experience and Nursing guides research and 

practice provide by hospital. 

 

ANOVA 

Experience Sum of Squares df Mean Square F Sig. 

Between Groups 112.439 3 37.480 202.899 .000 

Within Groups 21.428 116 .185   

Total 133.867 119    

 

Experience 

 

Nursing guides research 

and practice provide by 

hospital N 

Subset for alpha = 0.05 

 

1 2 3 4 
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Tukey HSDa Grand nursing 33 1.27    

Mid-range nursing 40  2.32   

Nursing practice 28   3.32  

Nursing models 19    4.00 

Sig.  1.000 1.000 1.000 1.000 

Duncana Grand nursing 33 1.27    

Mid-range nursing 40  2.32   

Nursing practice 28   3.32  

Nursing models 19    4.00 

Sig.  1.000 1.000 1.000 1.000 

Scheffea Grand nursing 33 1.27    

Mid-range nursing 40  2.32   

Nursing practice 28   3.32  

Nursing models 19    4.00 

Sig.  1.000 1.000 1.000 1.000 

Means for groups in homogeneous subsets are displayed.   

a. Uses Harmonic Mean Sample Size = 27.846 

 

IV. RESULT: 
Since the calculated value is less than the table 

value. So we accept the null hypothesis. There is no 

significance relationship between Experience and 

Nursing guides research and practice provide by 

hospital. 

 

V. SUGGESTIONS 
1) The recommendations for further studies 

will base on the results of this study.  

2) Time management training programs must 

be provided for nursing staff to improve current use 

policies, rules, and regulations should be clear for 

staff to save time of time management perception 

toward effective organizational performance and 

decrease time wasters. 

3) Meetings should be carefully organized 

through determining in advance purposes, time, 

place, and attendances which help in saving time.  

4) Replicate this study in other different types 

of hospitals in Coimbatore 

5) With regard to the difference in staff nurses  

perception of time management behavior, it is 

suggested to investigate other related causes. 

Authorities are expected to eliminate these 

differences.  

6) Holding the training programs about time 

management behaviors and applying the ways to 

improve the quality of these programs can be useful. 

7) Every individual  must  organize  their  

time according  to their  needs  as  every  individual  

is  responsible themselves 

 

VI. CONCLUSION 
With regard to the importance of time 

management and its vital role in the quality of 

nursing care for clients, and also the fact that head 

nurses believed more in their time management 

behaviors, they are expected to improve 

organization's goals and developments in order to 

modify the weaknesses and shortages and promote 

the skills and capabilities of their staffs and also 

resolve the disagreement on the understanding of 

time management. Moreover, effective time 

management training programs can be an important 

step for staff nurses 

The time motion study portrays nurses’ 

work in a 12-hours day shift. Our research also 

demonstrates a novel and quantifiable method of 

measuring multidimensional levels of nursing 

activities. The study results provide additional 

evidence to the growing body of literature on 

nurses’ time allocation, multitasking, patient care 

traits, and interruptions. This work can assist 

nursing leaders to develop strategies for 
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transforming nursing practice through re-

examination of nursing work and activities, and to 

maximize the potential of the nursing workforce by 

supporting nurses to truly practice at the top of their 

license. 
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