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Abstract   

The present study examines the adjustment levels of 

primary school teachers in Lucknow city using the 

Mangal Teacher Adjustment Inventory developed by 

Dr  S.K. Mangal. The study classifies teacher 

adjustment into five categories: Very Good, Good, 

Average, Poor, and Very Poor Adjustment. A 

random sampling method was used, and the survey 

method was used for data collection. The primary 

variable of the study was adjustment, and the 

collected data were analyzed using t-test, Standard 

Deviation, T-test, and Graphical Representation. 

The findings indicate that 59% of female primary 

school teachers had a Good level of adjustment, 

while 20% had Average adjustment and 15% had 

Very Good adjustment. Only 6% exInhibited Poor 

adjustment and none were categorized as Very Poor. 

A significant difference was found in the adjustment 

levels between government and private school 

teachers, with government teachers showing better 

adjustment. However, no significant differences 

were observed In adjustment levels based on marital 

status in either government or private institutions. 

Additionally, teaching experience played a crucial 

role, as teachers with more than five years of 

experience demonstrated significantly better 

adjustment levels than those with less experience. 

 

The study concludes that Institution type and 

teaching experience significantly impact teacher 

adjustment, while marital status does not. These 

insights can help in formulating strategies to 

enhance teacher well-being, professional 

satisfaction, and growth. 

Keywords: Teacher Adjustment, Primary School 

Teachers, Government and Private Schools, 

Teaching Experience, Mangal Teacher Adjustment 

Inventory, Female Teachers. 

I. Introduction  

“Education is an endless journey through 

Knowledge and enlightenment.” Indomitable Spirit, 

p, 45,Quotation number 1  

 A great revolution comes from education. The 

vision of the National Education Policy 2020 

envisions an India-centric education system that 

contributes Directly to transubstantiating our nation 

sustainably into an indifferent and vibrant 

knowledge Society by furnishing high- quality 

education. The quality of education has great 

significance In the academy position. Moment India 

needs an applicable education. The National 

Commission of India( Kothari Education 

Commission 1964- 66) also stressed that perfecting 

The standard of education is urgently needed in the 

whole education process. A schoolteacher Is an 

important factor in the success of a pupil. 

 

“ True preceptors are those who help us suppose for 

ourselves.” O- Dr Sarvepalli Radhakrishnan. 

 

NPE 2020 Current Applied Policy  

This policy envisages that the extant 10 2 structure 

in academy education will be modified With a new 

pedagogical and curricular restructuring of 5+3+3+4 

covering periods 3- 18 as Shown in the 

representative figure and developed in detail latterly 

under the school. Quotation number 2 

“ Only man can educate another man. ” 

Rabindranath Tagore- Philosophical and 

sociological bases of education(2nd ed.). pg.173. 

 

Role of Teacher and Teacher Education 

ACCORDING for NPE( 2020) 

1. A schoolteacher should be creative and 

innovative in the classroom and academy and 

teachers are playing a vital role in education 

system. 
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2. A schoolteacher should be impeccably 

acclimated to their girding especially with 

Scholars.  

3. Preceptors should have 21st- century tutoring 

chops.  

4. Apply vocational education.  

5. The schoolteacher should be certified. 

 

Meaning Of Adjustment  

" Life presents a nonstop chain of struggle for 

actuality and survival," says Darwin. The 

observation is veritably correct as we find in our 

day- to- day life. Every one of us strives hard for the 

satisfaction of our requirements. While floundering 

to achieve commodity if one finds that results aren't 

satisfactory, one either changes one's thing or the 

procedure. 

 

Process of Adjustment  

Jean Piaget has studied the adaptation process from 

different angle. He used the term  

A.Assimilation  

B.Accommodation 

C.Equilibration.  

 

Meaning Of the Term “Maladjustment”  

Maladjustment represents a condition in which one 

feels that one’s needs are not fulfilled and He has 

been a failure in establishing harmony with the self 

and environment.  

 

Causes of Maladjustment 

1. Lack of Social maturity and adjustment.  

2. Lack of Emotional maturity and 

adjustment.  

3. Lack of emotional maturity.  

4. Improper setting of the level of aspiration.  

5. Frustration and Desperations.  

6. Personal Factors  

7. Hereditable Factor 

 

Need Of Adjustment for Mainstream Teacher 

1. Provide adequate classroom climate.  

2. Give students and Freedom to express 

theirthought. 

3. Develop pupils’ self-respect and self-

esteem.  

4. Give a peaceful school atmosphere.  

5. Help the students in acquiring balanced 

emotional development and exercise 

controlOver their emotions.  

6. Help the students to set proper levels of 

aspiration by identifying their needs and 

Abilities.  

7. Provide a healthy school environment.  

8. Help pupils to develop proper patience and 

the power of tolerance to face failure and 

Frustration in life.  

Adjustment is very important component in 

professional and personal life. Teacher should be 

well adjusted because he holds complete life of a 

child and guide him for the best future. Research on 

the adjustment of Primary Government and Private 

school teachers in Lucknow city. This topic is not 

researched till now that's why I taken this topic fora 

better understanding ofPrimary government and 

private school teachers‘s adjustment levels. 

 If a Teacher is not well adjusted in their school and 

professional life it’s a great suffered for the students 

because students are facing many problems when 

their teachersAre Maladjusted. If we want to lead the 

world, we should have many brilliant minds. One of 

the prominent people who create brilliantMinds in 

our classrooms is a teacher. That’s why we need 

teachers who are great professionals and will adjust 

in their personal lives. 

 

Statement of the problem 

 

This study will deal with the adjustment level of 

teachers. So this study will be entitled as-:  

 

“A Comparative Study of Adjustment of 

Mainstream Primary School Teachers in 

Lucknow City.” 

 

Operational Definition of the Terms 

Adjustment 

The concept of adjustment was originally a 

biological one and was the cornerstone of Darwin’s 

1950 theory of Evolution. A making fit or 

conformable; the act of adapting to a given purpose; 

orderly regulation or Arrangement,” 1640s, from 

French adjustment (Old French adjustment) or else a 

native Formation from adjust(v.) + 

ment.Adjustment, in psychology, is the behavioral 

process by which humans and other animals 

Maintain an equilibrium between their various needs 

or between their needs and the obstaclesof their 

environment. A sequence of adjustments begins 

when a need is felt and ends when it is satisfied. 

“Adjustment is a condition or state in which one 

feels that one’s needs have been fulfilled andone's 
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behavior conforms to the requirements of the society 

and culture." 

 

Mainstream Teacher  

The term school teachers will use in the present 

study refers to the teachers working in  

Mainstream schools which are government-aided 

school-sponsored schools and private Schools self-

finance.  

Primary level  

Here primary-level teachers refer to the schools that 

teach in primary school. This is the teachers teach 

from class 1st to class 5th.  

Lucknow City  

 Lucknow is the Capital of Uttar Pradesh. This study 

is related to School of Lucknow city. 

 

OBJECTIVES  

1-To compare the level of adjustment of primary 

government and private female Teachers.  

2-To study the adjustment of government married 

and unmarried female private school Teachers.  

3-To study the difference between adjustment of 

private married and unmarried female Primary 

school teachers.  

4-To study the difference between up to five year of 

teaching experience and above five Year teaching 

experienced primary school teachers. 

The Hypothesis of the Study 

1. There is no significant difference between the 

adjustment of Primary Government And Private 

Female school teachers.  

2. There is no significant difference between the 

adjustment of government married and 

Unmarried female private school teachers.  

3. There is no significant difference between 

adjustment of private married and Unmarried 

female primary school teachers.  

4. There is no significant difference between up to 

five year teaching experience and Above five 

Yearteaching experienced primary school 

teachers.  

 

DELIMITATIONS  

1-Only 100 teachers will be included in the sample.  

2-The investigation will be related to only 

mainstream teachers.  

3-The study will be conducted on school teachers 

teaching in Lucknow city only.  

4-Only teachers will be included in this research.  

5-Only urban schools will be included in the 

research of Lucknow city.  

6-Only one variable adjustment will be included in 

the research.  

7-Only Primary level teachers will be included in 

this research.  

8-Only female teachers are included in this research. 

 

REVIEW OF THE RELATED LITERATURE 

INDIAN STUDY  

Ansari Ayesha (1958) conducted a study on 

problems of the professional efficiency of Women 

Teachers in Bhopal Primary Schools and she found 

in her study that economic,Social, and Institutional 

adjustments were the main factors that affect the 

professionalEfficiency of the women teachers.  

Prasar V.N. (1961) Conducted a study on “An 

investigation into the problem of Adjustments 

problems of men and women teachers of Agra.” He 

found that women teachers face many adjustment 

problems in their home social life and physical 

health than male teacher Adjustment. This means 

that male teachers have more adjustment power than 

female schoolTeachers in relation to their home-

social life and physical health.  

Kumari Shanti (1961) conducted a study on 

“Problems confronting women teachers of Girl 

Primary Schools of Agra University and found that 

female teachers have more of health, Home and 

social Adjustment than the male teachers. Studied 

the impact of training on the values, Attitudes, 

personal problems and Adjustment of teachers with a 

major aim to study whether teacher training made a 

favorableimpact on the values, attitudes, personal 

problems and adjustment of student teachers and 

How their variable were related to one another. 

Impact of teacher training programmers on the 

attitude of student teachers towards children And 

school work had been consistently favorable. There 

being a significant gain in scores at Almost points of 

the scale.  

Kapur Promila (1970) Conducted a study on 

female married teachers. The objective of the study 

was to see the effect of marital adjustmentwith job 

satisfaction and she found thatDissatisfaction with 

job was deterred mental to marital adjustment.  

Krey G.S. (1972) conducted a study of teacher 

adjustment to professional efficiency. In his Study, 

he found that female and male teachers indicated a 

positive relationship between Health adjustment, 
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home adjustment, social adjustment, Economic 

adjustment, and Professional efficiency.  

 

ABROAD STUDIES 

Rebecca,.M(1953). A Comparative study Influence 

of Teacher-pupil Relationships on the Social 

Adjustment of Homemaking Students in a Small 

Rural High School., The present Study purposes to 

determine whether or not teacher-pupil relationships 

bring about Improvement in the social adjustment of 

homemaking students in a small rural high school. It 

further purposes to determine the nature and extent 

of any measurable improvement.  

Bray Firld A.H. and Crockett W.H. (1955) 

conducted a study on adjustment and stress 

andFound that there was significant relationship 

found between the adjustment and teaching Stress. 

Galloway et al (1985) conducted a study in sources 

of satisfaction and dissatisfaction for New Zealand 

primary school teachers. The variable Of the study 

are pupil intake adequacy of the school building, 

playground, and head the teacher’s age. 

Responsibility, teacher’s age, and Job satisfaction. 

Results mentioned factors were positively correlated 

with teachers’ job Adjustment.  

Forrester,A.,(2001). Motivational adjustment of 

(primary) teacher trainees in the early Stages of 

learning to teach English in Hong Kong., Despite 

decades of research on human Motivation within an 

educational context, there emerges neither one 

theory nor one pragmatic Intervention that is 

commonly accepted. These observations raise two 

fundamental questions: Why does human motivation 

confound a common theoretical base and why does 

it appear to Resist interventions? Addressing these 

two fundamental questions, this research offers a 

Literature critique that highlights motivation in 

education as value-laden. The thesis then Posits that 

to understand motivational adjustment the critical 

focus lies not on the valueagents (lecturers, parents) 

but on the value-receivers (the students). 

 

Research Gap 

A great number of research are covered by many 

scholars on national and international levels. Some 

research talked about emotional adjustment, 

professional efficiency of female Teachers in 

Bhopal, Adjustment problem of Teachers in Agra, 

Adjustment levels of secondary school Teachers 

studied and only women’s teacher adjustment have 

been studied by research scholars. Here the research 

Gap lies. The researcherscould not find the link 

between teacher Adjustment with gender, experience 

and marital status together of  Government and 

private female primary school Teachers of Lucknow 

city. The present research emphasizes the said Gap 

and explores it. As a researcher, I hope the findings 

of the study will help the teachers to be well-

adjusted in their personal and professional lives. 

They will find Good fields for professional growth. 

 

METHODOLOGY/ RESEARCH DESIGN 

METHOD OF THE STUDY  

In the present study, the researcher used the survey 

method to gather data from a relatively Large 

number of cases at a particular time. The descriptive 

survey method will be used in the present study on 

account of fundamental characteristics. 

VARIABLES  

Variables are those attributes of objects, events, 

things, and beings, which can be changed. 

Dependent Variables: They are the conditions or 

characteristics that appear, disappear or change as 

the experimenter introduces, removes, or changes 

independent Variables.  

In the present study, Adjustment is the dependent 

variable in the study  

POPULATION: - 

A population is any group of individuals that have 

one or more characteristics in common that are of 

interest to the researcher. The population may be all 

individuals of a particular type or a more restricted 

part of that group. The population of this study is 

mainstream Primary private and government-aided 

school teachers of Lucknow City.  

SAMPLING:-  

The sampling for this study was chosen by Multiple 

sampling methods were used to draw  

The sample Various sampling procedures utilized are 

as:- 

Simple Random Method.  

Systematic Sampling Method.  

Simple random sampling method was used to select 

the schools. Two lists of Primary School Of 

Lucknow city were prepared for government aided 

and private, from each list three school Were 

randomly selected, using a chit system. In the next 

stage of sampling, primary school teachers were 

selected following the Systematic random technique. 

Teachers register was taken, and every number of 

teacher was Selected. In all 100 primary school 

teachers were selected for the study. The sample of 
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the present study consists of 100 primary school 

teachers drawn from 5 Government aided and 5 

private schools of Lucknow district. 

 

TOOLS USED FOR DATA COLLECTION  

 In the Present study, the tool has been developed to 

aid in the acquisition of data. These tools are of 

Many kinds and employ distinctive ways of 

describing and quantifying the data. Each tool is 

Particularly appropriate for certain Source of data, 

yielding information of the kind and in the Form that 

would be most effectively used. The tool used in the 

present study is a inventory  

 

Inventory  

Are widely used by researchers to obtain facts about 

past, present and anticipated events, and Conditions 

and to make inquiries concerning attitudes and 

opinions. In the present study on Teacher adjustment 

the investigator used Inventory, An asset, tangible or 

intangible, An asset that can be realized for revenue 

generation or has a Value for exchange, or An asset 

which is in process but is meant for sale in the 

market.  

 

Description of the Tools Used 

Present study was carried out with an objective to 

find out the Adjustment level of Mainstream 

governments-Aided and Private primary school 

teachers. A detailed description Of the tools used for 

data collection in present study is as follows:  

Name of the test:- Mangal Teacher Adjustment 

Inventory. [M.T.A.I] Author of the test:- 

Dr.S.K.Mangal Retd. Principal C.R. College of 

Education Rohtak Publisher:- 4/230 Kachari Ghat 

Agra, 282004 (India) Applicability of the Test:- 

The test was designed to use with the teachers from 

Simple Random Method. Systematic Sampling 

Method. The test is in English and available in 

HindiAlso.Type and number of items: This is a 

inventory- Have options like Yes ,NO AND 

Undecided. It has 253 items. It has eight parts.  

Administration 

It was decided to classify the subjects into five 

categories by the raw scoresObtained by them on the 

Mangal Teachers Adjustment Inventory. 

Classification of Teacher Adjustment Scores into 

Categories classification of Teachers Adjustment 

Scores Into Categories It was decided to classify the  

Subjects were into five categories by the raw scores 

obtained on the Mangal Teachers Adjustment 

Inventory The five different categories of adjustment 

takenWere as follows: 

Very Good Adjustment,Good Adjustment, Average 

Adjustment,Poor Adjustment,Very Poor Adjustment  

This categorization was done by dividing the 

baseline of the normal curve into 5 equal units each 

unit is equal to 1:20. Being a very large sample 

normality in the present situationCould have been 

assumed but still then it was established by the two 

sexes concerning the Total adjustments and also with 

the five separate factors or areas of adjustment.  

 

Scoring Procedure  

The mode of response to each of the itemsin the 

inventory is in the form of ‘Yes’ ‘No’ or 

‘?’indicating complete agreement, disagreement or 

neither agreement nor disagreement with 

theProposed statement respectively. In the Mangal 

Teacher Adjustment Inventory 41 items areSuch 

where the response ‘Yes’ shows adjustment For the 

remaining 212 items the response ‘No’ shows 

adjustment. In the scoring scheme it has been 

planned to assign score 2 for the Response 

indicating adjustment, score 1 for the undecided (?) 

response and zero for the response indicating lack of 

adjustment or maladjustment.  

 

Reliability Methods 

 
Reliability 

Methods  

1 2 3 4 5 Total 

Adjustment 

Test-Retest 

Method(N=200) 

.99 .99 .98 .99 .97 .99 

Split Half 

Method(N=200)  

.98 .98 .94 .98 .97 .99 

 

Validity  

The validity coefficient of Bell’s adjustment 

inventory (Hindi Version, N=250) was found to Be -

.967. Or on the other hand, the validity coefficient of 

teacher adjustment inventory, MTAI (N=270) was 

found to be 0.969.  

 

Statistical Techniques Used  

An attempt was made to analyze and understand the 

study of the respondents about Teacher adjustment.  

The data was scientifically computed  

Mean, Standard Deviation ,T-Test ,Graphical 

representation. 
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Analysis and Interpretation of Data 

 

“There will be no significant difference between 

the adjustment Of government and private 

primary school female teachers,is rejected.  The 

mean score of the adjustment among government 

Primary school teachers is found to be 440.76 with 

an SD of 10.25, while the mean score of Private 

teachers is 436.00 with an SD of 9.34. The 

calculated t-value 2.47 and the tabulated tvalue is 

1.98. Since, the calculated t-value is more than 

tabulated t-value which is significant At 0.05 

levels.Is concluded That there is significant 

difference between the adjustment of government 

and private primary School teachers. Government 

teachers are found to have significantly better 

adjustment than Private teachers.  

 

“There will be no significant difference between 

the adjustment of government Married and 

unmarried primary school teachers, is accepted 

 it could be observed that the mean score of the 

adjustment among Government married primary 

school teachers is 443.07 with an SD of 10.56, while 

the mean score of government unmarried female 

teachers is found to be 438.00 with an SD of 9.32. 

The calculated t-value is 1.86 and the tabulated t-

value is 2.00. Since, the calculated t-value Is less 

than tabulated t-value which is not significant at 0.05 

levels. Thus, it is concluded that there is no 

significant difference between the adjustment of 

government married and unmarried Primary school 

teachers.  

 

“There will be no Significant difference between 

the adjustment of private married and 

unmarried female Primary school teachers”. 

It is obvious that the mean score of adjustment 

among private Married female teachers is found to 

be 443.07 with an SD of 10.56, while the mean score 

of Private unmarried female teachers is 440.00 with 

an SD of 8.69. The calculated t-value is 1.16 and the 

tabulated t- value is 2.01. Since, the calculated t-

value is less than tabulated Tvalue which is not 

significant at 0.05 levels. Hence, the null hypothesis 

is accepted. Thus, it is concluded that there Is no 

significant teacher Difference between the 

adjustment of private married and unmarried female 

primary school 

 

 

“There is no significant difference between up to 

five year teaching experience and above five year 

teaching experienced female primary school 

teachers”.  

 

Is rejected, As seen from the table 3, the mean score 

of the adjustment among private female primary  

school teachers is 432.00 with an SD of 8.33, while 

the mean score of private female teachers  is found 

to be 440.00 with an SD of 8.69. The calculated t-

value is 3.32 and the tabulated  t-value is 2.01. 

Since, the calculated t-value is more than tabulated t-

value which is significant  at 0.05 levels. Hence, the 

null hypothesis, is rejected. Thus, it is concluded that 

there is significant difference between the 

adjustment of female teachers with above 5 years of 

experience exhibited significantly better adjustment 

levels compared to those with up to 5 years of 

experience.  

 

Findings:  

1-Teacher Adjustment Levels among Female 

Primary School Teachers: 

2-The majority of female Teachers (59%) had a 

Good level of adjustment, followed by 20% with an 

average level and 15% with a Very Good level. Only 

6% of female Teachers had a Poor level of 

adjustment, and none were categorized as Very Poor.  

3-Difference in Adjustment between Government 

and Private Primary School Teachers:  

4-Government teachers showed significantly better 

adjustment levels compared to their Private 

Teachers.  

5-Difference in Adjustment between Government 

Married and Unmarried Female Primary School 

Teachers:  

6-There were no significantdifferences in the 

adjustment levels between government-married and 

unmarried female teachers.  

7-Difference in Adjustment between Private Married 

and unmarried Female Primary School Teachers: No 

significant difference in adjustment levels 

wasobserved between private married And 

unmarried female Teachers.  

8-Difference in Adjustment between Female Primary 

School teachers with up to 5 Years of Teaching 

Experience and Above 5 Years of Teaching 

Experience: 

9-Female teachers with above 5 years of experience 

exhibited significantly better Adjustment levels 

compared to those with up to 5 years of experience.  
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Conclusion:  

Based on the findings, it can be concluded 

that there are significant differences in teacher 

Adjustment levels based on certain factors. 

Government teachers were found to have better 

Adjustment levels than private teachers. However, 

marital status did not influence adjustment Levels in 

either government or private institutions. The 

teaching experience was found to Have a significant 

impact on adjustment, with teachers having more 

than 5 years of experience showing Better 

adjustment levels. 

 

Educational Implications 

Training and Support:- The findings 

emphasize the importance of providing targeted 

training and support to private school teachers to 

improve their Adjustment levels. Workshops and 

professional development programs can be 

organized to address the specific needs of these 

teachers. 

Mentoring Programs:- Schools can implement 

mentoring programs to assist teachers in their 

professional growth. 

 

Up to 5 years of experience: Experienced teachers 

can guide and assist their less-experienced 

Colleagues in dealing with the challenges of the 

teaching profession. Work-Life Balance: Since 

marital status did not significantly impact 

adjustment levels, institutions need to create a 

conducive work environment that promotes a 

healthy work-life balance for all teachers.  

Teacher Recruitment: The study emphasizes the 

importance of hiring experienced teachers,  

As they tend to have better adjustment levels. 

Schools and educational institutions Teacher 

Recruitment: The study emphasizes the importance 

of hiring experienced teachers,  

 [15].Wikimedia Foundation.(2022, December) 

Kothari 

Commission.Wikipedia.https://en.m.wikipedia.org/w

iki/Kothari_Commission.(2022). 

As they tend to have better adjustment levels. 

Schools and educational institutions should Consider 

the teaching experience as a crucial factor during the 

recruitment process.  

 

Suggestions For Further Research: 

1-Since the present study, has been undertaken 

among the trained and untrained teachers of 

Lucknowcity, it cannot claim to have comprehensive 

and universal Validity. Thus, the area of the research 

can be broadened. 

2. Future researchers for the study to get more 

definite and positive results can collect More 

samples. 

3. The present study has been carried out only on 

primary school teachers of Lucknow city.Further 

studies can be conducted on Primary and higher 

levels of teaching in Lucknow city. 

4-Some more variables can be taken to widen the 

scope of the study. 

5-Same other follow-up studies may be, carried out 

in the field to see theValidity of the results drawn 

from the present study.  

6-The study provides valuable insights into the 

adjustment levels of male and female Primary 

School teachers,but the sample size should be more 

than 100 for further research. 
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