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ABSTRACT

A good teacher is at first a good individual but he is
also a learned and trained individual. The
characteristic of a teacher as a professional man is
that he uses knowledge to organize and assists
certain approval kinds of learning through a system
of formal education. The school is only a selected
and controlled environment in which teacher are
important ones Education is certainly concerned
with the transforming are important ones.

Taking the objectives in to consideration, variables
were selected for this study. After deciding the
objectives and variables, the tool to be used for the
collection of data was finalized. To study the
professional competence of secondary school
teachers. The questionnaire made by the researcher
was taken into consideration the questionnaire was
used in English. The population for present study
consisted of the teachers working in secondary
schools from this population.

On the basis of analysis and interpretation of results,
the findings are arrived at and conclusions are
drawn. From this study it is understood that
Professional competency has been proved to best
tool of secondary school teachers.

KEY WORDS: Analytical, Secondary. School
Teachers, Competency

I.  Introduction:

A teacher's commitment, concern and
devotion really count a lot in making him or her
efficient and help in enhancing the effective
education process. Quality, commitment,
competence and character of teacher are undoubted
the most significant factors, which make him a
reputed person in the society. The quality,
commitment, concern, devotion and competence of

a teacher depend upon the teacher training which
they received during the pre-service teacher
education course.

The commission emphasized on the inculcation of
four pillars of education as
a) Learning to know
b) Learningto do
¢) Learning to be and
d) Learning to live together, in teacher
education.

The national curriculum frame work for
quality school education also emphasized on the
inculcation of the above pillars of education. The
Government of Andhra Pradesh is working on the
possibility of establishing a Teacher Education
University, the NCTE emphasizes on the need for
competency based commitment-oriented
teacher/education at primary and secondary level.
The need for a scientific admission test, which
focuses on teaching aptitude and attitude. Most of
the states do not have an admission test A.P. is the
first state to have a state level admission test for the
B.Ed. course, which is known as the education
common entrance test

Education - Teaching Profession:

In education the main agency is the school.
The school is only a selected and controlled
environment in which teacher are important ones
Education is certainly concerned with the
transforming are important ones. Education is
certainly concerned with the transforming the
knowledge from generation to generation. Education
should be pedeocenrric. Where entire importance
should be to the child's innate potentialities, interests
and capabilities. So the teachers through their
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teaching will develop these characteristics.

Teaching is a noble profession. It is therefore
essential to have a code of professional ethics as a
guide for the teaching profession. The basic
principles of the same should apply to all the teachers
at their different stages of education. Society looks
down the teaching community as mercenary,
unprofessional, irresponsible and as an undeveloped
bound lacking dedication and commitment with
teachers of previous generations compared. It is
rather very frightening to think that so many are
spending their lifetime in doing something which
has no meaning. For these which gives they sense of
satisfaction and personal worm.

Professional Competency:

The teacher is the Kkingpin in any
educational system, one of the basic truths in
education is that of quality of the teacher. It is
interesting to note the following in this connection.

A good teacher is at first a good individual
but he is also a. learned and trained individual. The
characteristic of a teacher as a professional man is
that he uses knowledge to organize and assists
certain approval kinds of learning through a system
of formal education. The following view of the
teacher as a professional, is instructive. A good
teacher is at first a good individual but he is also a
learned and trained individual. The characteristic of
a teacher as professional main is that he uses
knowledge to organize and assist certain approval
kinds of learning through a system of formal
education.

Professional Responsibilities:

Fulfilment of the proceeding roles of the
teaching profession depends upon how well lectures
as individual and as members of organization groups
perform  the  following ten  professional
responsibilities.

1 Co-operative determination of goals of
education

2. Adoption of observance and enforcement of a
code of ethics.

3. Research and accumulation of professional
schools.

4. Accreditation of professional schools.

5 Education in professional procedures.

6. Recruitment selection and orientation of
candidates for the profession.

7. Certification of members of the profession

8. Maintenance of economic welfare.

9. Maintenance of desirable work climate.

10. Maintenance of effective

organization.

professional

The need for continuing professional developing
or competence:

Professional development refers to efforts
by competence in to their work, refine their skills
and assume new responsibilities, the need for
professional development has grown in recent years
with the aging of the contemporary teaching. For
professional development to be productive, certain
conditions can be very helpful. One area of
professional development in which interest has
grown dramatically in recent years in teacher
leadership; traditionally teachers have enjoyed
relatively few opportunities for school leadership. To
exercise leadership outside of class, many teachers
were compelled to become active in their
professional associations or seek positions as school
administration today however experienced teachers
may be selected for a variety of leadership roles,
ranging from lead teacher to peer evaluation to
school streaming committee representative.

The exciting vision of teacher leadership
offered above implies a converging of contexts with
classroom, school and profession blending together
as a result of increased cooperation among teachers.
All this requires a certain amount of inter
disciplinary knowledge and expertise on the part of
the teacher. Further, the country requires scores of
lecturers to manage the education there is therefore
no scope for getting best out as lecturers all the time.
Teaching is now not only an art but also a science
and education encompasses the whole personality of
the educates.

Statement of the Problem:
“Professional competency of secondary school
teachers in Srikakulam District — A Study.

Need of the Study:

Professional competency in teaching
profession is more important since the professionals
involved in this are engaged in preparing future
generations. A teacher should visualize the possible
changes that may take place after 20 years or more,
they should be in a position to fill the gap of at least
one generation. This shows the imperativeness of the
professional development of the personnel involved
in teaching profession.

Though all are trained teachers but only
very few have the zeal to be dedicated to their work
and show competency in their field. This is the
utmost need as their competency would have lot of
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impact on the students, who are going to be the
future citizens of the nation.

Objectives of the Study:

1. To identify the Ilevel of professional
competency among selected secondary school
teacher.

2. To measure the teaching competency of B.Ed.
and Language Pandit., trained teachers working
at secondary schools.

3. To measure the teaching competency of male
and female teachers working at secondary
school level

4. To measure the teaching competency of Zilla
Parishad, Govt. and Private schools teachers
working at secondary school levels.

5. To measure the teaching competency of B.Ed.,
and M.Ed., trained teacher working at
secondary level.

6. To measure the teaching competency of above
35 year age and below 35 year age teachers
working at secondary level.

7. To measure the teaching competency of rural
teachers and urban teachers working at
secondary level.

8. To measure the teaching competency of below
15 year experience and above 15 year
experience teachers working at secondary level.

9. To measure the teaching competence of B.Ed.,
and M.Phill trained teachers working in
Secondary level.

Hypotheses of the Study:
There is no significant difference between male
and female/ secondary school teacher in their
professional competency

2. There is no significant difference between rural

and urban area
secondary school teachers in their professional
competency.

3. There is no significant difference between
below and above 35 years age secondary school
teachers in their professional competency.

4. There is no significant difference between
above and below 15 years age secondary school
teachers in their professional competency.

5. There is no significant difference between
ZillaParishad ~ Government and  private
Secondary School Teachers in their
professional competency.

6. There is no significant difference between
Language Pandit and B.Ed, qualified secondary
school  teachers in  their  professional
competency.

7. There is no significant difference between B.Ed

and M.Ed, qualified secondary school teachers
in their professional competency.

8. There is no significant difference between B.Ed
and M.PhiL qualified secondary school teachers
in their professional competency.

9. There is no significant difference between B.Ed
and M.Ed, qualified secondary school teachers
in their professional competency.

10. There is no significant difference between
M.Ed and M.Phil, qualified secondary, school
teachers in their professional competency.

Review of Related Literature of the Study:

The term review means to organize the
knowledge of the specific area of research to evolve
and edifice of knowledge to show that his study
would be an addition to his field. The task of review
of literature is highly creative and tedious because
researcher has to synthesize the available knowledge
of the field in a unique way to provide the rationale
for his study.

Andrew J. Wayne and other (2008):

Studied ‘Experimenting with Teacher
Professional Development: Motives and Methods’.
According to the opinion of the authors that a strong
base of research is needed to guide investments in
teacher professional development (PD). This article
considers the status of research on PD and
articulates a particular direction for future work.
Little is known about whether PD can have a
positive impact on achievement when a program is
delivered across a range of typical setting and when
its delivery depends on multiple trainers. Despite a
consensus in the literature on the features of
effective PD, there is limited evidence on the
specific features that make a difference for
achievement. This article explains the benefits
offered by experiments in addressing current
research needs and for those conducting and
interpreting such studies discusses the unique
methodological issues encountered when
experimental methods are applied to the study of
PD. (Andrew J. Wayne, American Institutes for
Research, Washington DC, Kwang Suk Yoon,
Peizhu, Stephanie Cronen and Michael S. Garet,
‘Experimenting  with  Teacher = Professional
Development: Motives and Methods’ Journals of
Educational Researcher, Vol.37, No.8, Pp.469-479,
2008, Sage Publications).

Susan I. Swars and Others (2009):

Studied ‘A Two — Dimensional Model of
Teacher Retention and Mobility’. In this mixed —
methods study is a teacher initiated, collaborative
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inequity involving a professional development
school (PDS) and a university. The investigation
focused on teachers perceptions of teacher retention
and mobility at their PDS. Participants were 134
teachers at a high needs elementary school with data
sources including s surveys, interviews, and open-
ended questionnaires. The findings clustered around
two primary dimensions;

(@) Congruency of teachers beliefs and practices
with organizational norms and

(b) Teachers relational needs and administrators
willingness and ability to meet such needs.
Although this study affirmed many of the
findings in the extant literature, it also
challenged other — namely, the links between
teacher turnover and workplace conditions,
student body characteristics, and student
achievement. The recursive research design
enabled the researchers to make
accommodations in methodology in response to
teachers and administrators concerns. The
researchers documented these modifications
and make recommendations for conducting
inquiry in a PDS.

Variables of the Study:

Variables are necessary requires for any
worthwhile research for the propose of comparison.
For the present study the following variables are
considered.

Gender

Location

Age

Qualification
Experience

Type of management

RN S

Population of the Study:
As the research study is a time bound,
context, specific research proposal the investigator

COMPARISON 1:

restricted his study' only 20 Secondary Schools
situated different localities and managed by the
different organizations.

Sample of the Study

Taking the variable, which compares rural
and urban areas at first instance, the universe was
split into rural and urban area. A different number of
140 samples were taken from both rural schools and
urban schools i.e, 12 from rural schools and 8 from
urban schools.

Administration of the tool:

The questionnaire was administered
personally by the investigator to the teacher’s
respondents in the secondary schools and their
sample was asked to respond to the statements on
five point scale. Before giving the questionnaire to
the participants the investigator explained the
purpose of the present investigation. Directions
given on the cover sheet were read out to the
participants. There was no time limit for responding
the rating scale. Generally participants took more
than thirty minutes to complete the rating scale. The
main survey sample was distributed among one
hundred and forty teachers.

Method of Scoring:

The teacher’s opinions were studied
through the area means considered as consolidated
reflections of the respondents opinions. The teachers
have expressed their considered opinions on the
items, given in the questionnaire. They have
expressed agreement on most of the items. But there
were few items on which teachers have expressed
their disagreement meaning that they did not feel the
difficulties mentioned in the statements. The degree
of acceptance can be determined by calculating the
mean scores. Weight age marks to 'strongly agree
given -5, Agree given 4, neutral 3, disagree given 2,
and strongly disagree given 1 for every statement.

Table No. 1 showing the Comparison between Male and Female Teachers Competency in Srikakulam District.

Table No. 1
Variable Sample AM. S.D. Mean difference SED CR
Male 78 15825 912
*
Female 62 15763 820 0.61 1471041
* Not Significant
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The above table exhibits the difference
between male and female secondary school-teachers
in their professional competency. The mean value
obtained by the male school teachers is 158.25
whereas the mean value obtained by the female
school teachers is 157.63. This indicates that
through there is striking difference between the
above two categories. Statistically it is not

COMPARISON 2:

corroborated. As the obtained CR. value 0.41 is not
significant at any level.

Hence the null hypothesis that there is no
significant difference between male and female
second any school teachers in their professional
competency is accepted.

Table No. 2 showing the Comparison between Rural and Urban Teachers Competency in Srikakulam District.

Table No. 2
Variable Sample AM. S.D. Mean difference SED CR
Rural 68 15950 953
2.83 143 197*
Urban 72 156.73 716
* Significant

The above table exhibits the difference
between rural and urban secondary school teachers in
their professional competency. The mean value
obtained by the rural school teachers is 159.50
whereas the mean value obtained by the urban school
teachers is 156.73. This indicates that there is
significant difference between the above two
categories. The mean value (159.50) obtained by the

COMPARISON 3:

rural teachers is greater than the mean value (156.73)
obtained by the urban teachers as the obtained CR.
value 1.97 is more than 1.96 level but less than 2.58
level.

Hence the null hypothesis that there is
significant difference between rural and urban second
any school teachers in their professional competency
is rejected.

Table No. 3 showing the Comparison between Above 35 Years Age and below 35 Years Teachers Competency

in Srikakulam District.

Table No. 3
Variable Sample | AM. | SD. Mean difference SED CR
Above 35 years of age 74 15723 | 961
1.76 141 | 124*
Below 35 Years of age 66 1.60 704
* Not Significant

The above table exhibits the difference
between above and below 35 years of age secondary
school teachers in their professional competency. The
mean value (157.23) obtained by the above 35 years
of age group teachers is 157.23 whereas the mean
value obtained by the below 35 years of age group
teachers is 1.60. This indicates that through there is
striking difference between the above two categories.

Statistically it is not corroborated. As the obtained
C.R. value 1.24 is riot significant at any level.

Hence the null hypothesis that there is no
significant difference between above and below 35
years age second any school teachers in their
professional competency is accepted.
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COMPARISON 4:

Table No. 4 showing the Comparison between above and below 15 Years’ experience Teachers Competency in

Srikakulam District.

Table No. 4
Variable Sample | AM. | SD. Mean difference SED CR
Above 15. years of 54 15670 | 876
Experience
Below 15 Y " 2.40 145 170*
elow earso
Experience 86 15910 | 7862

The above table exhibits the difference
between above and below 15 years of experience
secondary school teachers in their professional
competency, The mean value obtained by the above
15 years of experience teachers is 156.70 whereas
the mean value obtained by the below 15 years of
experience teachers is 159.10. This indicates that
through there is striking difference between the

COMPARISON 5:

*Not Significant

above two categories. Statistically it is not
corroborated, as the obtained CR. value 1.70 is not
significant at any level.

Hence the null hypothesis that there is no
significant difference between above and below 15
years of experience of secondary school teachers in
their professional competency is accepted.

Table No. 5 showing the Comparison between Z.P, Govt., and Private School Teachers Competency in

Srikakulam District.

Table No.5
Variable Sample A M. SD. Mean difference SED CR
ZP. COVT. GVt 90 15720 | 905
2.60 175 151*
Private School 50 159.87 792
* Not Significant

The above table exhibits the difference
between Z.P., GOVT., and Private secondary school
teachers in their professional competency. The mean
value obtained by the Z.P., GOVT., school teachers
is 157.20 whereas the mean value obtained by the
private school teachers is 159.87. This indicates that
through there is significant difference between the
above two categories, statistically it is not

corroborated, as obtained CR. value 1.51 is not
significant at any level.

Hence the null hypothesis that there is no
significant difference between and private secondary
school teachers in their professional competency is
accepted.
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COMPARISON 6:

Table No. 6 showing the Comparison between B.Ed, and Language Pandit Qualified School Teachers Competency

in Srikakulam District.

Table No. 6
Variable Sample AM. SD. Mean difference SED CR
B.Ed, qualified teachers 82 15781 8.76
. . 0.61 175 04>
Language Pandit qualified 30 15721 8.06
teachers
* Not Significant

The above table exhibits the difference
between B.Ed, and Language Pandit qualified
secondary school teachers in their professional
competency. The. Mean value obtained by the B.Ed
qualified teachers is 157.81 whereas the mean value
obtained by the Language Pandit qualified teachers is
157.21. This indicates that through there is
significant difference between the above two

COMPARISON 7:

categories statistically it is not corroborated/as the
obtained C.R. value 0.34 is not significant at any
level.

Hence the null hypothesis that there is no
significant difference between B.Ed and Language
Pandit qualified secondary school teachers in their
professional competency is accepted.

Table No. 7 showing the Comparison between B.Ed, and M.Ed. Qualified School Teachers Competency in

Srikakulam District.

Table No. 7
Variable Sample | AM. | SD. Mean difference SED CR
B.Ed. qualified Teachers 82 15782 8.77
M.Ed., qualified teachers 22 |15980 | 9.03 1.98 320 |06

The above table discloser the difference
between B,Ed. and M.Ed qualified secondary school
Teachers in their professional competency. The
mean value obtained by the B.Ed qualified school
teachers is 157.82 whereas the mean value obtained
by the M.Ed. qualified school teachers is 159.80.
THs indicates that through there is significant
difference between the above two categories

*Not Significant

statistically it is not corroborated, as the obtained
C.R. value 0.63 is not significant at any level.

Hence the null hypothesis that there is no
significant difference between B.Ed and M.Ed,
qualified secondary school teachers in their
professional competency is accepted.
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COMPARISON 8:

Table No. 8 showing the Comparison between B.Ed, and M.Phil. Qualified School Teachers Competency in

Srikakulam District.

Table No.8
Variable Sample | A.M. S.D. Mean difference SED CR
B.Ed. qualified teachers 82 157.81 8.77
. - 2.04 330 | 062*
M.Phil. qualified teachers 6 15084 | 7.61

The above table discloser the difference
between B.Ed, and M.Phil. Qualified secondary
school Teachers in their professional competency.
The mean value obtained by the B.Ed qualified
school teachers is 157.81 whereas the mean value
obtained by the M.Phil qualified school teachers is
159.84. This indicates that through there is
significant difference between the above two
categories statistically it is not corroborated, as the
obtained C.R. value 0.62 is not significant at any
level.

Hence the null hypothesis that there is no
significant difference between B.Ed and M.Phil
qualified secondary school teachers in their
professional competency is accepted.

I1.  Findings of the Study:

1. There is no significant difference male and
female teachers. The mean value obtained by
the female teacher is less than that of their male
counterparts in their professional competency.

2. There is significant difference between rural and
urban locality teachers in their professional
competency.

3. There is significant difference between above
and below 35 years age group teachers in their
professional competency.

4. There is no significant difference between above
and below 15 years’ experience teachers in their
professional competency.

5. There is no significant difference between Z.P.,
GOVT., and Private school teachers in their
professional competency

6. There is no significant difference between B.Ed
and Language Pandit. Qualified teachers in their
professional competency.

7. There is no significant difference between B.Ed
and M.Ed, qualified teachers in their
professional competency.

*Not Significant

8. There is no significant difference between B.Ed
and M.Phil, qualified teachers in their
professional competency.

I11.  Conclusion of the Study:

The professional competency of teachers
are vital. This is because teachers with high
professional competency are able to help the
students not only to get the excellent findings. Thus
it investigator made and exhaustive list of-
suggestions, which are feasible for further
researchers in the related areas of his research
problem, which will definitely enhance the visitors
in this area.
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